
Beachwood City Council Meeting Agenda 
Monday, October 16, 2023, 7:00 PM 

at Beachwood City Hall, Council Chambers,  
25325 Fairmount Boulevard, Beachwood, Ohio 44122 

-Pledge of Allegiance to the Flag of the United States of America-

Agenda Items 

1. Roll Call

2. Reports

a. Mayor

b. Council Member (non-agenda items)

c. Department Directors

3. Citizen's Remarks (City Council limits Citizen's Remarks to five (5) minutes each)

4. 

5. 

Approval of Minutes
Safety and Public Health Committee Meeting held on July 24, 2023
Recreation and Community Services Committee Meeting held on July 24, 2023
Economic Development Committee Meeting held on September 5, 2023

Committee of the Whole  
Resolution No. 2023-9       

 A Resolution in Support of Israel as it defends itself in the war 
launched  by terrorists; and declaring this to be an urgent measure 

6. Economic Development
Committee
Resolution No. 2023-10

A Resolution supporting the Creation of a Revolving Loan Fund to 
Promote the Attraction and Retention of Employment Opportunities, 
Support Economic Development, Business Growth, Business Retention, 
Commercial Revitalization and Sustainability in the City of Beachwood, 
State of Ohio and directing the City Administration to further investigate 
any necessary requirements to establish such a program within the City; and 
declaring this to be an urgent measure 

7. Finance & Insurance
Committee
Ordinance No. 2023-103

An Ordinance authorizing and directing the payment of Certain Claims 
(Bills) for Professional and Other Services; and declaring this to be an 
urgent measure 

8. Finance & Insurance
Committee
Ordinance No. 2023-104

An Ordinance Amending Appropriations for Current Expenditures and 
Other Expenses of the City of Beachwood, State of Ohio, for the Fiscal 
Year 2023, January 1, 2023 to December 31, 2023, inclusive; and declaring 
this to be an urgent measure 

9. Finance & Insurance
Committee
Motion

A Motion authorizing the Clerk of Council to Advertise for Bids for the 
Purchase of a Security Software Platform per BCO 121.09 and ORC 7.16 



10. Legal & Personnel Committee 
Ordinance No. 2023-105

An Ordinance to accept the Tentative Agreement in the matter of the City 
of Beachwood, Ohio, and the Fraternal Order of Police, Beachwood Lodge 
86 (Patrol Officers); and declaring this to be an urgent measure 

An Ordinance authorizing the Mayor to enter into a Contract for and on 
behalf of the City of Beachwood, Ohio with the Cuyahoga County Board of 
Health through December 31, 2025; and declaring this to be an urgent 
measure 

Accepting a Certain Bid from CATTS Construction, Inc., for the 
Timberlane/Green Sanitary Relief Phase I Project; and declaring this to be 
an urgent measure 

A Motion authorizing the Clerk of Council to Advertise for Bids for Pole 
Camera Purchase per BCO 121.09 and ORC 7.16 

An Ordinance authorizing the Mayor to renew an Agreement with Glaus, 
Pyle, Schomer, Burns and DeHaven, Inc. DBA GPD Group for Traffic 
Engineering Services for the City of Beachwood, Ohio; and declaring this to 
be an urgent measure 

11. Legal & Personnel 
Committee
Ordinance No. 2023-106

12. Public Works Committee 
Ordinance No. 2023-107

13. Safety & Public Health 
Committee
Motion

14. Safety & Public Health 
Committee
Ordinance No. 2023-108

15. Safety & Public Health 
Committee
Ordinance No. 2023-109 

An Ordinance authorizing the Mayor to renew a Contract with Hall Public 
Safety Co. for Repairs and Changeovers in City Vehicles; and declaring this 
to be an urgent measure 

Any other matters coming before City Council 

Adjournment 



BEACHWOOD CITY COUNCIL 
SAFETY AND PUBLIC HEALTH COMMITTEE MEETING MINUTES 

MONDAY, JULY 24, 2023, 6:00 PM 
at BEACHWOOD CITY HALL, CONFERENCE ROOM A, 

25325 Fairmount Boulevard, Beachwood, Ohio 44122 
 

                  Called to order at 6:00 PM by Chairman Eric Synenberg 
 

 
Eric Synenberg 
Alec Isaacson 
Danielle Shoykhet 
June E. Taylor 

 
Roll Call 

 
Present – Mr. Synenberg, Mr. Isaacson, Ms. Shoykhet, Ms. Taylor 
Others Present – Mayor Berns, Mr. Burkons, Mr. Mintz, Mr. Hastings, Mr. Heiser, 
Police Chief McLaughlin, Ms. Turick  

 
Agenda Items 

1. Mayor's Report 
None 

2. Safety Briefing/Update provided by Police Chief McLaughlin 
Chief McLaughlin gave an update on safety in Beachwood.  The first item she discussed was a 
car jacking that had occurred recently in the City. 
 
The Chief then gave an update on License Plate Readers that are being utilized throughout the 
City. 
 
Chief McLaughlin then discussed vehicle thefts that have occurred throughout the City and 
stated that there have been 29 incidents.  Of those 29 incidents, 15 vehicles were unlocked, and 
some vehicles had the keys inside.  She also stated that there have been some stolen catalytic 
converters and stolen license plates. 
 
Chief then discussed that the Police Department is making Social Media posts reminding 
residents to think about safety and locking their doors.  She also stated that these postings are 
reminding residents to contact Dispatch in the event of emergencies. 
 
Chief then discussed Beachwood Place Mall and talked about the Police substation that is in 
operation at CoHatch.   
 
Chief McLaughlin then asked the Committee if they had any questions. 
 
The Committee asked their questions and the Chairman Synenberg asked if there were any other 
items coming before the Safety and Public Health Committee and there were none and Motion 
to adjourn was made. 

3. Any other matters coming before the Safety and Public Health Committee 
  None 
 
 
 
 
 
 



 
 
 
 

         
                  _____________________________________ 

Clerk  
 
 
_______________________________________  
Mayor 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
************************************************************************************* 

Pursuant to Ordinance Number 2020-78 Council has determined that the Video Recording of the 
meetings shall stand as the official Minutes of its Body, its Committees,  

and those of the Planning and Zoning Commission.   
A written synopsis of all agenda items and votes shall also be promptly prepared and kept. 

 
 

 
Adjournment 
 
Motion to Adjourn - Moved by: E. Synenberg, Seconded by D. Shoykhet 
Yays: 4  
Nays: 0  
Abstain: 0  
Not Voting: 0  
MOTION ADOPTED  
 
Adjourn to the next Regular City Council Meeting at 7:19 PM 
  
 



BEACHWOOD CITY COUNCIL 
RECREATION AND COMMUNITY SERVICES 

COMMITTEE MEETING MINUTES MONDAY, JULY 24, 2023 
IMMEDIATELY FOLLOWING THE 

SAFETY AND PUBLIC HEALTH COMMITTEE MEETING 
at BEACHWOOD CITY HALL, CONFERENCE ROOM A, 

            25325 Fairmount Boulevard, Beachwood, Ohio 44122 
 

             Called to order at 7:21 PM by Chairwoman Barbara Bellin Janovitz 
 

Barbara Bellin Janovitz 
Danielle Shoykhet  
Eric Synenberg 
 
Roll Call 

 
Present – Ms. Bellin Janovitz, Mr. Synenberg, Ms. Taylor 
Others Present – Mayor Berns, Mr. Burkons, Mr. Isaacson, Mr. Mintz, Mr. Arrietta, Mr. Hastings, 
 Mr. Heiser, Mr. Schroeder, Ms. Turick  

Agenda Items 
 

1. Mayor's Report 
None 

2. Discussion regarding City Park East 
Ms. Bellin Janovitz introduced this item and turned the discussion over to Mr. Schroeder. 
 
Mr. Schroeder discussed this item at length and invited the Committee to ask questions. 
 
The Committee discussed this item and asked questions regarding the proposed construction 
including the structure and the sitework at City Park East. 
 
Ms. Bellin Janovitz stated that she is in favor of moving this item forward and is looking to see this 
on the next available Council Agenda. 
 

3. Any other matters coming before the Recreation and Community Services Committee 
 None 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 

             
               _____________________________________ 

Clerk  
 
 
_______________________________________  
Mayor 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
************************************************************************************* 

Pursuant to Ordinance Number 2020-78 Council has determined that the Video Recording of the 
meetings shall stand as the official Minutes of its Body, its Committees,  

and those of the Planning and Zoning Commission.   
A written synopsis of all agenda items and votes shall also be promptly prepared and kept. 

 

 
Adjournment 
 
Motion to Adjourn - Moved by: B.B. Janovitz, Seconded by E. Synenberg 
Yays: 3  
Nays: 0  
Abstain: 0  
Not Voting: 0  
MOTION ADOPTED  
 
Adjourn to the next Regular City Council Meeting at 7:49 PM 
  

 



BEACHWOOD CITY COUNCIL 
ECONOMIC DEVELOPMENT COMMITTEE MEETING MINUTES 

TUESDAY, SEPTEMBER 5, 2023, 6:00 PM 
at BEACHWOOD CITY HALL, COUNCIL CHAMBERS,  

25325 Fairmount Boulevard, Beachwood, Ohio 44122 
 

Called to order at 6:00 PM by Chairwoman June E. Taylor 
 
June E. Taylor 
Alec Isaacson 
Barbara Bellin Janovitz 
Danielle Shoykhet 
 
Roll Call 
Present – Ms. Taylor, Mr. Isaacson, Ms. Bellin Janovitz, Ms. Shoykhet 
Others Present – Mayor Berns, Mr. Burkons, Mr. Mintz, Mr. Synenberg, Mr. Hastings, 
Mr. Heiser, Ms. Turick, Mr. George Smerigan, City Planner 

 
 
 Agenda Items 
  

 

 1. Mayor's Report 
Mayor Berns made remarks regarding this item and Economic Development Director Catherine Bieterman 
and asked that the Committee hold all their questions until the end of the presentation. 

    
 

 2. Discussion regarding Economic Development 
Ms. Bieterman gave a PowerPoint Presentation regarding Economic Development in the City of 
Beachwood.  That presentation is attached hereto for the official record. 
 
Ms. Bieterman then afforded the Committee and Council an opportunity to ask questions. 

   
After questions, Ms. Taylor asked if there were any further questions and there were none. 
  

 

 3. Any other matters coming before the Economic Development Committee 
None 

    
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 

                         
    _____________________________________ 

Clerk  
 
 
_______________________________________  
Mayor 

 
 
 
 
 
 
 
 
 
 
 

 
************************************************************************************* 

Pursuant to Ordinance Number 2020-78 Council has determined that the Video Recording of the 
meetings shall stand as the official Minutes of its Body, its Committees,  

and those of the Planning and Zoning Commission.   
A written synopsis of all agenda items and votes shall also be promptly prepared and kept. 

 

 

Adjournment 

 

Motion to Adjourn - Moved by: J. Taylor, Seconded by A. Isaacson 

Yays: 4  

Nays: 0  

Abstain: 0  

Not Voting: 0  

MOTION ADOPTED  

 

Adjourn to the next Regular City Council Meeting at 7:01 PM 

  

 



INTRODUCED BY:  RESOLUTION NO. 2023-9 

A RESOLUTION IN SUPPORT OF ISRAEL AS IT DEFENDS ITSELF IN THE WAR 
LAUNCHED BY TERRORISTS; AND DECLARING THIS TO BE AN URGENT MEASURE 

WHEREAS, the State of Israel has been attacked by terrorists who have killed numerous 
civilians including Americans; and  

WHEREAS, innocent civilians, including women and children, have been targeted, taken 
hostage, injured, and murdered in this senseless series of attacks; and   

WHEREAS, on Sunday Israel declared war against the terrorists. 

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Beachwood, County 
of Cuyahoga and State of Ohio, that: 

Section 1: The City of Beachwood, Ohio mourns the lives lost and stands with Israel. 

Section 2: We condemn these attacks and affirm Israel’s right to defend itself. 

Section 3: We support our Jewish and Israeli residents during this time and hope that 
peace and justice are swiftly restored. 

Section 4: The Clerk of Council is directed to transmit copies of this Resolution to 
President Joe Biden and Ohio’s Senators and Congressional Representatives. 

Section 5: It is found and determined that all formal actions and deliberations of Council 
and its committees relating to the passage of this Resolution that resulted in formal action were in 
meetings open to the public where required by Chapter 105 of the Codified Ordinances of the City. 

Section 6: This Resolution is declared to be an urgent measure immediately necessary for 
the public peace, health, or safety or the efficient operation of the City, and for the further reason that 
it is necessary to show Council’s support; wherefore, this Resolution shall be in full force and effect 
immediately upon its passage and approval by the Mayor.  

 



WHEREFORE, this Resolution shall be in full force and effect from and after the earliest date 
permitted by law. 

Attest: I hereby certify this legislation was duly adopted on the 16th day of October, 
2023 and presented to the Mayor for approval or rejection in accordance  
with Article III, Section 8 of the Charter on the 17th day of October, 2022. 

__________________________________      
Clerk 

Approval: I have approved this legislation this 17th day of October, 2023 and filed it with the 
Clerk. 

__________________________________      
Mayor  

RESOLUTION NO. 2023-9



 

 

TO: MAYOR JUSTIN BURNS AND BEACHWOOD CITY COUNCIL 
 
DATE: 10/4/2023  
 
SUBJECT: REQUEST TO PROCEED WITH INVESTIGATING ANY NECESSARY REQUIREMENTS 
TO ESTABLISH A REVOLVING LOAN FUND (RLF) 
 
 
This resolution supports the creation of a Revolving Loan Program and directs the City 
Administration to further investigate any necessary requirements to ensure the structure 
of the program meets all necessary requirements under Ohio Revised Code.  Final legislation 
will come back to the City Council formally establishing the RLF Program and accompanying 
fund. 
 
Purpose:  The Economic Development office has been re-evaluating the incentives 
available to businesses to support retention, expansion, business attraction and commercial 
revitalization within the City.  The use of incentives to position communities in Northeast 
Ohio and around the country is very common.  After evaluating the existing incentives, the 
Office of Economic Development is recommending establishing a Revolving Loan Fund (RLF) 
to assist both businesses and property owners by providing gap financing and low interest 
loan options to support new investment.      
 
History:  The City of Beachwood has established and utilized several economic development 
incentives to support new investment and job creation within the community.  In 2013, City 
Council by ordinance adopted a Job Creation Tax Credit (JCTC) for companies adding more 
than $1 million in payroll, later this ordinance was amended in 2021 to support projects 
resulting in larger payroll increases beyond $14 million in payroll. The JCTC provides 
companies a rebate on the municipal income tax paid to the City as a result of new job 
creation.  In 2018, the City established a Community Reinvestment Area (CRA) for 
Commerce Park, later in 2020 the City expanded the district area to include the majority 
of all commercial areas within the City.  The CRA provides an opportunity for a tax 
abatement up to and including, ten (10) years, and up to and including fifty percent (50%) 
for remodeling or new construction of existing commercial and industrial facilitates. The 
Council has also used Tax Increment Financing (TIF), which captures future tax benefits of 
real estate improvements to pay for present costs of improvements.  Finally, Council has 
used an Occupancy Incentive that is available to a business occupying or looking to occupy 
an existing vacant industrial and/or commercial property, the incentive is provided based 
on new job creation and increased payroll.   
 
 
Project Details:  The establishment of a RLF is recommended in our Economic Development 
Action Plan and structured as a program that is not solely based on increased payroll or 
increased property tax valuations but can incentivize based on meeting the City’s overall 
objectives.  The fund can lend resources directly or in support of a commercial loan with a 
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financial institution supporting new business and property investments.  The fund can also 
support a Linked Deposit Loan Program which would offer companies a lower interest rate 
for commercial business loans for projects that meet the City’s objectives.   
 
The Revolving Loan Fund (RLF) provides a set fund for which the City can lend resources on a 
revolving basis providing companies with access to capital for gap financing to encourage 
investments with lower interest.  The US Economic Development Administration, the State of 
Ohio, several Ohio communities, and Community Improvement Corporations have used 
revolving loan funds to assist in key projects that are instrumental to supporting small business, 
commercial revitalization, economic growth, increased tax revenue and creating or retaining 
jobs.   
 
The Linked Deposit Program serves as an interest buydown program providing businesses or 
property owners, in participation with a financial institution, a lower interest on a portion of 
their commercial loan.  The program will be designed to work in partnership with participating 
banks or financial institutions.  The program allows the City to place a certificate of deposit 
with a participating bank whereby the interest generated from the investment would be linked 
to the commercial loan to buydown the interest rate for the business or property owner. 
 
Loan Review Committee (LRC):  The implementation of this program will be supported by a 

Loan Review Committee.  The Economic Development office is recommending that the LRC 
be established by the City’s existing Community Improvement Corporation (CIC), as 
established by City Ordinance 2020-50 and under Ohio Revised Code section 1724.04.  The 
CIC is designed by ORC to support the purposes of this action.  The CIC will be asked to 
establish a LRC made up of financial institutions, CPA’s, accountants, commercial loan 
underwriters and other key stakeholders who will make recommendations for such loans.  All 
loans initially would be made in partnership with a local lending institution, leading the 
commercial loan until such committee has been established.  All loans issued from this fund 
will require legislative action of City Council prior to loan approval.  
 

Purchasing/Financing:  The RLF program requires the City to request a fund approval from 
the Auditor of State and must accompany an additional Resolution of City Council.  The 
request for establishing this program fund will be from allocated non-tax revenues creating 
a fund balance over time of $1,000,000 and allowing for further increases if demand 
warrants.  
 
Recommendations:  My recommendation is to proceed with this legislation directing 
administration to prepare the necessary requirements of the Revolving Loan Program and 
bring back to Council the final legislation to establish the Revolving Loan Program and the 
Revolving Loan Fund.  
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RESOLUTION NO. 2023-10 

A RESOLUTION SUPPORTING THE CREATION OF A REVOLVING LOAN FUND TO 
PROMOTE THE ATTRACTION AND RETENTION OF EMPLOYMENT OPPORTUNITIES, 
SUPPORT ECONOMIC DEVELOPMENT, BUSINESS GROWTH, BUSINESS RETENTION, 
COMMERCIAL REVITALIZATION AND SUSTAINABILITY IN THE CITY OF 
BEACHWOOD, STATE OF OHIO AND DIRECTING THE CITY ADMINISTRATION TO 
FURTHER INVESTIGATE ANY NECESSARY REQUIREMENTS TO ESTABLISH SUCH A 
PROGRAM WITHIN THE CITY; AND DECLARING URGENT MEASURE 

WHEREAS, the City, pursuant to its Charter and the laws of the State (including, without 
limitation, Article VIII, Section 13 and Article XVIII, Section 3 of the Ohio Constitution and Chapter 
165, Ohio Revised Code) in order to promote economic development and thereby create and preserve 
jobs and employment opportunities available to, and improve the economic welfare of, residents of 
the City and, in furtherance of that public purpose, desires the creation of the Beachwood Revolving 
Loan Fund to establish financing and loan resources for the purposes of supporting the attraction and 
retention of employment opportunities, economic development, business growth, business retention, 
commercial revitalization and sustainability within the City; and  

WHEREAS, county and local governments have historically utilized revolving loan funds to 
provide gap financing, primarily to property owners, developers and businesses, to achieve positive 
public outcomes including community revitalization, economic growth, increased tax revenue, and 
creating or saving jobs; and 

WHEREAS, the Beachwood Revolving Loan Fund shall include the Revolving Loan Fund 
Program and the Linked Deposit Loan Fund Program, a proposed description of each is on file with 
the Clerk of this Council; and 

WHEREAS, the City’s Community Improvement Corporation shall establish a Loan Review 
Committee for the purposes of evaluating all loan applications and subsequently make 
recommendations to the CIC Board or Directors, City Administration and City Council relating to 
loan applications; and 

WHEREAS, this Council has encouraged efforts intended to support economic development 
within the City of Beachwood.   

NOW THEREFORE BE IT RESOLVED by the Council of the City of Beachwood, 
Cuyahoga County and State of Ohio:  

Section 1.  This Council supports the creation of a Beachwood Revolving Loan Fund and 
financial assistance programs supporting the attraction and retention of employment opportunities, 
economic development, business growth, business retention, commercial revitalization, and 
sustainability within the City.    

Section 2.  This Council directs the Mayor, City Finance Director, Economic 
Development Director, and other officials as deemed necessary, to establish such a program to 
promote economic stabilization and development within the City through passage of this legislation. 
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RESOLUTION NO. 2023-10 

Section 3.  This Council finds and determines that all formal actions of this Council and 
any of its committees concerning and relating to the passage of this Resolution were taken up in an 
open meeting of this Council, or Committees, and that all deliberations of this Council and of any of 
its Committees that resulted in those formal actions were in meetings open to the public, in compliance 
with the law.  

Section 4: This Resolution is declared to be an urgent measure immediately necessary for 
the public peace, health or safety or the efficient operation of the City, and for the further reason that 
this Resolution is required to be immediately effective; wherefore this Resolution shall be in full force 
and effect immediately upon its passage and approval by the Mayor. 

WHEREFORE, this resolution shall take effect and be in force from and after the earliest 
period permitted by law. 

Attest: I hereby certify that this legislation was duly adopted on the 16th day of October, 2023, 
and presented to the Mayor for approval or rejection in accordance with Article III, 
Section 8 of the Charter on the 17th day of October, 2023. 

Clerk 

Approval: I have approved this legislation this 17th day of October, 2023 and filed it with the 
Clerk. 

Mayor 
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INTRODUCED BY: ORDINANCE NO.  2023-103 

AN ORDINANCE AUTHORIZING AND DIRECTING THE PAYMENT OF CERTAIN CLAIMS 
(BILLS) FOR PROFESSIONAL AND OTHER SERVICES; AND DECLARING THIS TO BE AN 
URGENT MEASURE 

BE IT ORDAINED by the Council of the City of Beachwood, State of Ohio, that the Director of Finance 
is hereby authorized and directed to issue his respective warrants for the following claims, to wit: 

Section 1: 

For Supplies and Services October 16, 2023  $   13,585.16 

GPD Engineering Services $    3,013.00 

Markowitz – Thrasher Dinsmore & Dolan Legal Services  $    5,857.91 

Code Consultation – Kowalczyk Plan Review Services  $       793.25 

Dyer, G. Gifford – Architect  Plan Review Services  $       501.00 

Korensek – A-1 Wildlife Control Public Works Services $    3,420.00 

Section 2: It is found and determined that all formal actions and deliberation of Council and its 
committees relating to the passage of this legislation that resulted in formal action were in meetings open 
to the public where required by Chapter 105 of the Codified Ordinances of the City. 

Section 3: This Ordinance is hereby declared an urgent measure immediately necessary for the public 
peace, health or safety or the efficient operation of the City; and for the further reason that it is necessary 
to approve said item and/or services available for use at the earliest possible time, to serve the City of 
Beachwood and its citizens. 

WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest date permitted 
by law. 

Attest: I hereby certify that this legislation was duly adopted on the 16th day of October, 2023 
and presented to the Mayor. 

__________________________________________ 
Clerk 

Approval: I have approved this legislation this 17th day of October, 2023 and filed it with the Clerk. 

__________________________________________ 
Mayor 
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INTRODUCED BY:   ORDINANCE NO. 2023-104

AN ORDINANCE AMENDING APPROPRIATIONS FOR CURRENT EXPENDITURES 
AND OTHER EXPENSES OF THE CITY OF BEACHWOOD, STATE OF OHIO, FOR THE 
FISCAL YEAR 2023, JANUARY 1, 2023 TO DECEMBER 31, 2023, INCLUSIVE; AND 
DECLARING THIS TO BE AN URGENT MEASURE

WHEREAS, City Council approved Ordinance No. 2022-135 on December 5, 2022, 
authorizing appropriations for current expenditures and other expenses of the City of Beachwood, 
State of Ohio, for the Fiscal Year 2023, January 1, 2023 to December 31, 2023, inclusive; and

WHEREAS, on June 12, 2023, City Council approved Ordinance No. 2023-59, amending 
Ordinance No. 2022-135; and

WHEREAS, on September 18, 2023, City Council approved Ordinance No. 2023-91, 
amending Ordinance No. 2023-59; and 

WHEREAS, at this time it is once again necessary to amend certain appropriations to 
provide for current expenditures and other expenses of the City of Beachwood for the fiscal year 
ending December 31, 2023.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, 
County of Cuyahoga and State of Ohio, that:

Section 1: Based upon the recommendation of the Finance Director, the City’s 
appropriations, as authorized in Ordinance Number 2022-135, Ordinance No. 2023-59, and 
Ordinance No. 2023-91, are hereby amended to reflect the increases and/or decreases set out in the 
attached appropriations, a copy of which is attached hereto and incorporated herein as Exhibit “A”.  

Section 2: It is found and determined that all formal actions and deliberations of
Council and its committees relating to the passage of this legislation that resulted in formal action 
were in meetings open to the public where required by Chapter 105 of the Codified Ordinances of 
the City.

Section 3: This Ordinance is hereby declared an urgent measure necessary for the  
immediate preservation of the public peace, health or safety or the efficient operation of the City, 
and for the further reason that it is necessary to amend the appropriation of sums and transfer funds 
to provide for the current expenses and other expenditures of the said City of Beachwood for the 
fiscal year ending December 31, 2023; wherefore, this Ordinance shall be in full force and effect 
immediately upon its passage and approval by the Mayor.
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ORDINANCE NO. 2023-104

WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest 
date permitted by law.

Attest: I hereby certify this legislation was duly adopted on the 16th of 
October, 2023, and presented to the Mayor for approval or rejection in 
accordance with Article III, Section 8 of the Charter on the 17th day of 
October, 2023.

____________________________________
Clerk

Approval: I have approved this legislation this 17th day of October, 2023 and filed it 
with the Clerk        

____________________________________
  Mayor
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INTRODUCED BY:     ORDINANCE NO. 2023-105

AN ORDINANCE TO ACCEPT THE TENTATIVE AGREEMENT IN THE MATTER OF 
THE CITY OF BEACHWOOD, OHIO AND THE  FRATERNAL ORDER OF POLICE, 
BEACHWOOD LODGE 86 (PATROL OFFICERS); AND DECLARING THIS TO BE AN 
URGENT MEASURE

WHEREAS, the parties met and have now reached a tentative agreement that was ratified 
and approved by members of the Fraternal Order of Police, Beachwood Lodge 86 (Patrol Officers) 
and is now being submitted to Council for its consideration and approval; and  

WHEREAS, the administration and the legislative body have determined the tentative 
agreement to be acceptable, as a whole, in consideration of the interests of the City of Beachwood, 
Ohio and the interest and welfare of the public.  Further, acceptance of the tentative agreement is 
acceptance only as to specified wages, hours, terms and other conditions of employment for 
bargaining unit employees and shall not be construed to establish fixed staffing levels, nor require 
specific departmental funding requirements.

NOW, THEREFORE, BE IT ORDAINED, by the Council of the City of Beachwood, 
County of Cuyahoga, and State of Ohio, that:

Section 1: The Council of the City of Beachwood, Ohio hereby accepts the tentative 
agreement, and authorizes the Mayor to enter into and execute a new Collective Bargaining 
Agreement with the Fraternal Order of Police, Beachwood Lodge 86 (Patrol Officers), a summary of 
the tentative agreement is attached hereto and incorporated herein as Exhibit “A”.

Section 2: It is found and determined that all formal actions and deliberations of 
Council and its committees relating to the passage of this legislation that resulted in formal action 
were in meetings open to the public where required by Chapter 105 of the Codified Ordinances of 
the City.

Section 3: This Ordinance is declared to be an urgent measure immediately necessary 
for the public peace, health or safety or the efficient operation of the City; and for the further reason 
that action is necessary within fourteen (14) days of the tentative agreement being reached consistent 
with the provisions of ORC Section 4117.10(B); wherefore, this Ordinance shall be in full force and 
effect immediately upon its passage and approval by the Mayor.

WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest 
date permitted by law.

Attest: I hereby certify that this legislation was duly adopted on the 16th day of October, 
2023, and presented to the Mayor for approval or rejection in accordance with 
Article III, Section 8 of the Charter on the 17th day of October, 2023.

Clerk

Approval: I have approved this legislation this 17th day of October, 2023 and filed it with the 
Clerk.

Mayor
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Tables of Amendments 

This document reflects amendments in the following Articles, Sections, and MOUs: 

Article 6 -  Grievance Procedure 
Article 8 - Wages, Overtime, and Compensatory Time 

Section 1. Wages  
Section 3. Field Training Officer  
Section 4. Overtime, Compensatory Time  
Section 6. Call-in 
Section 8. On-Call Compensation (New Section)  
Section 9. Advanced Firearm Proficiency Compensation (New Section) 

Article 9 - Longevity for Years of Service 
Article 13 - Vacation and Holidays 

Section 2. Holidays 
Article 16 - Uniforms and Equipment 
Article 17 - Sick Leave, Injury Leave, Bereavement Leave, Switch Time and Union Leave 

Section 1. Sick Leave 
Section 3. Bereavement Leave 
Section 4. Switch Time 
Section 5. Union Leave  

On-Call MOU (To be signed separately and added to end of contract alongside the Healthcare 
MOU and K9 MOU) 

Amendment Key: 

Red Bold – Added Language 

Plain Strikethrough – Removed Language 
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ARTICLE 6 

Grievance Procedure 

A grievance is a dispute or difference between the City and the F.O.P., or between the 

City and an employee other than probationary employees, concerning the interpretation and/or 

application of any provision of this Agreement and any disciplinary actions. Whenever the words 

‘‘Mayor’’ or “Chief of Police” are used in this contract, they may act by a designee. When any 

such grievance arises, the following procedure shall be observed: 

Step l (A) An employee who has a grievance may take it up orally with his immediate 
supervisor, either alone or accompanied by his F.O.P. representative, who may be 
present throughout all stages of the grievance procedure, within fourteen (14) 
calendar days after the employee has knowledge, or should have had knowledge, 
of the event or events upon which his grievance is based. The immediate 
supervisor shall give his answer to the employee within seven (7) calendar days 
after the grievance is presented to him.  

(B) With the exception of verbal or written reprimands, an employee may be entitled
to an informal hearing before the Chief of Police prior to the implementation of
the disciplinary action of suspension, demotion, or discharge at the discretion of
the Chief. Such request shall be in writing to the Chief within seven (7) calendar
day following the supervisory answer in Step 1. Such request should set forth
the complete details of the grievance, i.e., the facts upon which it is based, the
approximate time of the occurrence, and the specific relief or remedy
requested. Such informal hearing shall occur as soon as reasonably possible.

Step 2 If the employee’s grievance is not satisfactorily settled at Step 1, the grievance
shall, within seven (7) calendar days after the receipt of the Step 1 or Step l(A)
answer, be reduced to writing and filed with the Chief of Police, setting forth the
complete details of the grievance, i.e., the facts upon which it is based, the
approximate time of the occurrence, the relief or remedy requested, dated, and
signed by the employee. The Chief shall give a written answer within seven (7)
calendar days after the receipt of said grievance in writing.

Step 3 If the grievance is not satisfactorily settled at Step 2, the employee may, within
seven (7) calendar days after receipt of the Step 2 answer, appeal in writing to the
Mayor. Such written appeal should set forth the complete details of the
grievance, i.e., the facts upon which it is based, the approximate time of the

Page 32 of 205



 

 

Page 3 

occurrence, and the specific relief or remedy requested. The Mayor shall give 
a written answer within fourteen (14) calendar days after said grievance is 
received.  

Step 4  If the grievance is not satisfactorily settled at Step 3, the F.O.P. may submit the 
grievance to arbitration by notifying the Mayor in writing of its intent to do so 
within fourteen (14) days after the Step 3 answer was issued. If the City and the 
F.O.P. cannot agree upon an impartial arbitrator, either party may request a panel 
of arbitrators from the Federal Mediation and Conciliation Service (FMCS), and 
an arbitrator will be chosen by the alternate striking of the list with the party 
requesting the list striking first and continuing until one arbitrator remains. By 
mutual agreement, either party may request a second list from FMCS. The 
arbitrator selected shall have no authority to add to, subtract from, or modify in 
any way the provisions of this Agreement. The fees and expenses of the arbitrator 
and FMCS shall be borne equally by the parties. 

 

ARTICLE 8  

Wages, Overtime And Compensatory Time  

Section 1. Wages. (Annual rates of pay; payable bi-weekly).   

Effective Retroactive to November 1, 2020 2023, wages shall be increased by 2.25% 4.0%.   

Effective November 1, 2021 2024, wages shall be increased by 2.25% 3.75%   

Effective November 1, 2022 2025, wages shall be increased by 2.50% 3.5%   
  2.25% Effective   2.25% Effective   2.5% Effective  

Patrol Officers   11/1/2020  11/1/2021  11/1/2022  

Initial Hire   $74,504   $76,181   $78,085   

1 year anniversary   $77,212   $78,949   $80,923   

2 year anniversary   $88,048   $90,029   $92,279   

7 year anniversary *   $89,809   $91,830   $94,126   

10 year anniversary   $90,028   $92,054   $94,355   

13 year anniversary   $90,249   $92,280   $94,587   

16 year anniversary   $90,469   $92,504   $94,817   

19 year anniversary   $90,690   $92,730   $95,048   

22 year anniversary   $90,909   $92,955   $95,279   

25 year anniversary   $91,129   $93,180   $95,509   
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4.0% Effective  3.75% Effective  3.5%  Effective 

Patrol Officers  11/1/2023 11/1/2024 11/1/2025 

Initial Hire  $81,208 $84,253 $87,203 

1 year anniversary  $84,160 $87,316 $90,372 

2 year anniversary $95,970 $99,569 $103,054  

7 year anniversary *  $97,891   $101,562  $105,117 

10 year anniversary * $98,129   $101,809  $105,372 

13 year anniversary * $98,370   $102,059  $105,631 

16 year anniversary * $98,609  $102,308  $105,888 

19 year anniversary * $98,850  $102,557  $106,146 

22 year anniversary * $99,090   $102,806  $106,404 

25 year anniversary * $99,329  $103,054  $106,661 

* 7 - 25+ year anniversary rates incorporate the longevity rates stipulated in Article 9,

Longevity for Years of Service.  

Section 2. Specialist Pay: Members of the SWAT team, Detectives, bicycle patrol, 

hostage negotiation and any other specialized units established by the Chief of Police, Evidence 

Technician and Traffic Bureau will receive an additional five percent (5%) of base pay. 

Percentage increases for specialist pay will be added to the base rate and computed into overtime. 

Section 3. Field Training Officer: Certified Field Training Officers assigned to 12-hour 

shifts shall receive one and one-half (1 1/2) hours overtime for each shift assigned as a Field 

Training Officer. Field Training Officers assigned to 8-hour shifts shall receive one (1) hour 

overtime for each shift assigned as a Field Training Officer.  
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Section 4. Overtime, Compensatory Time. Members of the F.O.P. shall be given the 

option of accumulating not more than one two hundred sixty (160200) hours of compensatory 

time off or being paid for overtime at the following rate: Overtime shall be paid for, or 

compensatory time shall be allowed on, the basis of one and one-half (1 1/2) hours' pay or 

compensatory time for each hour of overtime. There shall be no minimum overtime.  

A. 8-Hour Employees. For 8-hour employees, overtime shall be compensated for at the 

one and one-half (1 1/2) basis only when such employee works not less than forty ( 

40) hours during the week when overtime is required, except that a day taken off as 

vacation time, compensatory time, sick time, holiday/personal day or "switch time" 

shall be counted as a day (8 hours) worked for the purpose of computing overtime for 

that week.   

B. 12-Hour Employees. For 12-hour employees, overtime shall be compensated at the 

one and one-half (1 1/2) basis only when such employee works not less than eighty 

(80) hours during the two-week pay period when overtime is required, except that a 

day taken off as vacation time, compensatory time, sick time, holiday/personal day or 

"switch time" shall  

be counted as a normal scheduled day (twelve (12) hours) worked for the purpose of 

computing overtime for that two-week pay period.  

Section 5. Court Time. Police officers who are notified to appear in court or are 

subpoenaed for depositions shall be compensated additionally if not on duty. The minimum time 

shall be three (3) hours. No compensation shall be paid if the Police Officer's notice or subpoena 

is canceled prior to  11 :00 p.m. the night before the officer is to arrive at the court or deposition.  
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Section 6. Call-in. Police officers who are notified to return to the Police Station for duty 

during time that they would otherwise be off duty shall remain at work for a full three (3) 

hours. or If notified by a supervisor that all work is completed, the Police Officer may elect 

to go off duty prior to working three (3) hours. If the Police Officer elects to go off duty 

prior to working three (3) hours, they will only be compensated for the actual time they 

worked. The Police Officer shall receive be entitled to remain on duty for a minimum of 

three (3) hours' pay or work provided they respond to the notice by appearing in the station, on 

the clock, before any notice that the call for duty had been rescinded. Such three (3) hour 

minimum pay or work shall include travel time of thirty (30) minutes to and from the Police 

Station. A Police Officer may not be simultaneously compensated for work by an outside 

entity (i.e. side job) and the City of Beachwood under this section.  Police Officers 

responding to call outs for special assignments unrelated to routine patrol (i.e. SWAT, K9, 

Bomb Squad, Accident Investigation Unit, etc.) shall always be entitled to a minimum of 

three hours pay regardless of the length of time worked.  

Section 7. Holiday Work. Should an employee be scheduled, and in fact work, on the New  

Year's Day, Martin Luther King, Jr., Day, President's Day, Memorial Day, Independence Day, 

Labor Day, Thanksgiving Day, Friday after Thanksgiving Day, and Christmas Day, he/she shall 

be paid at the current overtime rate in addition to the other usual treatment of holidays as 

contained elsewhere in this agreement.  

Section 7.1 Compensation for working Overtime on a Holiday. In the event that a 

member works more than eight (8) hours or twelve (12) hours on a Holiday, the member shall be 

compensated, for the hours or fraction thereof actually worked in excess of eight (8) or twelve 
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(12) hours, whichever is applicable, at the rate of two and one-half (2 1/2) times the member's

straight time hourly rate. 

Section 8. On-Call Compensation. Any employee who is assigned to the Patrol 

Division and is required to be on-call for a shift under the terms of the On-Call 

Memorandum of Understanding shall be compensated with one (1) hour of compensatory 

time added to the employee’s compensatory time bank for each instance of being on-call. If 

the officer who is on-call is activated under the terms of the On-Call Memorandum of 

Understanding they will not be entitled to the one (1) hour of on-call compensatory time; 

this includes activations where the on-call officer elects to fulfill their on-call responsibility 

by recruiting a different officer to work the on-call shift on their behalf. As much as is 

practical, on-call responsibilities shall be equally distributed among employees assigned to 

each shift.  

 Section 9.  Advanced Firearm Proficiency Compensation. Police Officers who 

successfully demonstrate advanced firearms proficiency in accordance with this section will 

receive an increase of one percent (1%) of their respective base pay calculated on the 

following January 15th of each year they successfully qualify (beginning January 15, 2024). 

The advanced firearms proficiency course of fire shall be the OPOTA duty pistol 

qualification course with a target 80% the size of the regular OPOTA duty pistol 

qualification target. The period in which eligibility will be determined shall open every 

November 1st hereafter (beginning November 1, 2023) and shall run until each subsequent 

December 31 (initially December 31, 2023) while this agreement is in effect.1 Only active 

1 Qualification periods to determine eligibility for this 1% increase are as follows: November 1, 2023 to 
December 31, 2023; November 1, 2024 to December 31, 2024; November 1, 2025 to December 31, 2025. 
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officers are eligible to receive the 1% increase as described in this section. Eligible officers 

must requalify each year during the denoted qualification period(s) to receive the 1% 

increase described in this section. The 1% increase in this section is a 1% increase in base 

pay for that respective year only. Should an employee qualify in multiple successive years, 

this increase does not “stack” to 2% or 3%; rather, the increase remains a 1% increase on 

that year’s base pay. The 1% increase for advanced firearms proficiency will be added to 

the base rate and computed into overtime. This 1% increase, which shall be calculated on 

January 15th of each year for qualifying employees, shall be applied to the next available 

pay period. Should an employee fail to re-qualify under the terms of this section in any 

subsequent year, the 1% increase will be removed effective the pay period immediately 

following the January 15th after their failure to qualify. Upon any failure to re-qualify, the 

employee’s pay will revert to the appropriate prior rate of base pay.  

        ARTICLE 9  
Longevity For Years Of Service  

As of November 17, 2014, the former longevity has been computed based upon 

the Patrolman's two-year anniversary pay and added to the wage scale based on the 

percentages below:   

 
  Year 7-9  2.00% 
   Year 10-12   2.25% 
   Year 13-15   2.50% 
   Year 16-18  2.75% 
   Year 19-21   3.00% 
   Year 22-24 3.25% 
   Year 25+  3.50%    
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 Separately paid longevity has been eliminated.  
  

Any member who has been employed as a full time Peace Officer by the State of 

Ohio, any of its political subdivisions, or private entities that employ certified sworn Peace 

Officers, and who is then employed by Beachwood within ten (10) years after termination 

from such other public employer shall be allowed to apply those prior years of service as 

years of credit to the longevity scale.  The employee shall advise the City of relevant prior 

service time within six (6) months of employment with the City. Failure to inform the City 

constitutes a waiver of prior service credit.  
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ARTICLE 13 

Vacation And 

Holidays  

Section 1. Vacations.  

A. Annually, each member of the Police Department in active pay status for

twelve (12) months' continuous service shall be given two (2) weeks' vacation,

provided further that each such full-time member with more than six (6) years

of cumulative service shall be granted three (3) weeks' vacation, that each full-

time member with more than ten (10) years of cumulative service shall be

granted four ( 4) weeks' vacation, and each full-time member with more than

seventeen (17) years of cumulative service shall be granted five (5) weeks'

vacation. The Chief of Police shall have the authority to schedule, suspend,

postpone or cancel vacation days to meet management needs.

B. Vacations shall accrue each pay period as follows:

2-weeks vacation - 3.08 hours per pay
3-weeks vacation - 4.62 hours per pay
4-weeks vacation - 6.16 hours per pay
5-weeks vacation - 7.70 hours per pay

Members may carry over unused vacation leave at year' s end up to a limit of one and 

one-half (1.5) times the annual allotment or be eligible to receive a payout of unused vacation 

hours at the end of each year. Such payout will be administered annually in the months of 

December and/or January.  

Any police officer hired after January 1, 1987, who has accumulated and earned vacation 

time from being employed by the State of Ohio or any of its political subdivisions, and who is 
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then employed by Beachwood within ten (10) years after termination from such other public 

employer shall be allowed to transfer up to three (3) years of vacation time to his/her 

accumulated vacation time with the City.  

For employees hired using the Lateral Entry Hiring Process, they may transfer up to six (6) years 

of service credit for the purpose of calculating vacation time. The employee shall advise the City 

of prior service time within six (6) months of employment with the City. Failure to inform the 

City constitutes a waiver of prior service credit.  

Section 2. Holidays. Each member of the Police Department shall be entitled to and 

receive compensation for the following twelve (12) holidays - New Year's Day, Martin Luther 

King Day, President's Day, Easter, Memorial Day, 4th of July, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day, to be computed 

on the basis of an eight hour day, each calendar year when the Patrol Division is assigned to 8-

hour shifts, and to be computed on the basis of a 1012-hour day each calendar year when the 

Patrol Division is assigned to 12-hour shifts. If an officer is scheduled and works one of the 

above listed holidays, he/she will be entitled to utilize that day at another time or be paid the time 

during the calendar year. In addition, at the end of the calendar year, each full-time member may 

elect to add eight (8) hours (when the Patrol Division is assigned to 8-hour shifts) or ten twelve 

(1012) hours (when the Patrol Division is assigned to 12-hour shifts) to his/her compensatory 

time accrued for each unused remaining holiday. However, such time added to his/her 

compensatory time and/or paid out may not exceed ten (10) days. Compensation for holidays will 

be in accordance with Police Department policy. The decision of the Chief to grant such request 

shall not be a grievance item, and the requirements of the department shall at all times be met. 
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Holidays shall be prorated during the first and last year of employment based on date of hire or 

termination.   

 

ARTICLE 16 

Uniforms And Equipment 

A. Members of the Police Department shall wear such uniforms as directed by the Chief 

of Police, and approved by the Mayor, and shall be provided with such uniforms in the first year 

of service. Thereafter, each member shall be entitled to a clothing allowance of one thousand 

eight hundred fifty dollars ($1,850.00) per year, payable seven hundred twenty five dollars 

($725.00) in the second pay period in January, three hundred seventy five dollars ($375.00) in 

the second pay period in April, three hundred seventy five dollars ($375.00) in the second pay 

period in July, and, three hundred seventy five dollars ($375.00) in the second pay period in 

October.  

Detectives shall receive an additional clothing allowance of three hundred dollars 

($300.00) per year.  

B. Duty belts, coats, weapons, holsters and body armor, including outer carriers and 

vests, to be approved by the Chief, and all other accessories required by the Department shall be 

furnished by the City.  

C. Any member who is promoted to Sergeant shall have a one-time option of forfeiting 

four (4) quarterly uniform allowances in lieu of the City purchasing one set of Sergeant’s 

clothing. 
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ARTICLE 17 

Sick Leave, Injury Leave, Bereavement Leave, 

Switch Time And Union Leave  

Section 1. Sick Leave. Sick leave shall accumulate at the rate of four and six-tenths (4.6) 

hours for every eighty (80) hours worked in active pay status,1 up to a maximum of one thousand 

five eight hundred (1,5800) hours. On an annual basis any officer who has in excess of one 

thousand five eight hundred (1,5800) hours at the end of each payroll year shall be entitled to 

convert thirty-three and one third percent (33-1/3%) of the excess hours into a lump sum cash 

payment, or transfer the excess balance to his/her compensatory time bank. For example, if an 

officer has one thousand five eight hundred-ninety (1 ,5890) hours at the end of the payroll year, 

he/she has the option of transferring thirty (30) hours to his/her compensatory time bank, or 

receiving a lump sum cash payment of thirty (30) hours. Prior to the end of the first pay period of 

the subsequent year, officers with excess hours should notify the Finance Department in writing 

of their desire to transfer hours to their compensatory time bank. In the absence of such 

notification any excess will be converted into a lump sum cash payment with the first pay of the 

subsequent year. Conversion of thirty-three and one-third percent (33-1/3%) sick leave to either a 

lump sum cash payment or compensatory time shall terminate any right to any future payment 

for all sick leave so converted. Upon death or retirement, an officer (or his/her estate) shall be 

entitled to convert fifty-five percent (55%) of the accumulated but unused sick leave into a lump 

sum cash payment. Retirement shall be defined to mean eligibility to receive retirement benefits 

after twenty (20) years of service with the City. from the Ohio Police and Fire pension system or 

similar entity.  
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        1  

Active pay status occurs when an employee has worked one (1) or more days in a pay period or has 
requested use of approved leave hours supported by sufficient balances for one (1) or more days in the 
pay period. An inactive pay status may result from absences arising from claims allowed for workers' 
compensation, approved administrative leave or leaves without pay. The City will pay an employee sick 
leave benefits during any pay period as long as the employee is on active pay status during that pay period 
(i.e., paid leaves, etc.). However, if an employee spends only a portion of time off on paid leave, he/she 
would be paid only for the portion of that time that he/she is on paid leave and not for any other time.  

    
Section 2. Injury Leave. Injury leave shall be granted to any officer who is injured in the 

course and scope of his/her employment with the City and shall not exceed four hundred eighty 

(480) working hours per injury(ies ), and must be used within nine (9) months of the injury(ies). 

Injury leave shall not be deducted from sick leave. The period of time of nine (9) months shall 

begin to run from the date of the occurrence causing the injury(ies). The time limits in this 

paragraph shall not be subject to the grievance procedure, it being the intention of the parties that 

the said dates are firm and may not be extended for any reason.  

Section 3. Bereavement Leave. Bereavement leave shall be granted for three (3) days, 

unless extended by the Chief of Police for exceptional circumstances or travel time for members 

of the police officer's immediate family. Immediate family shall be defined as spouse, child, 

stepchild, grandchild, parent, parent-in-Jaw, brother, brother-in-law, sister, sister-in-law, son-in-

law, daughter-in-law or grandparent. Bereavement leave shall not be deducted from annual sick 

leave accrual. Bereavement leave shall be granted to all Police Officers who are regularly 

scheduled to work the days for which they are requesting Bereavement Leave. 

Bereavement Leave shall be granted for a period not to exceed three (3) days for the death 

of a member of the employee's immediate family or one (1) day for any other family 

member. Immediate family is defined as the employee's spouse, parent, child, stepchild, 

grandchild, sibling, grandparents, the “in-law” counterparts of the aforementioned, or any 
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other relative designated under the provisions of the Family Medical Leave Act. Police 

Officers may, with supervisory approval, use any available paid leave, including sick leave, 

for additional time off as necessary. No amount of unused Bereavement Leave will be paid 

at year-end or upon termination. 

Section 4. Switch Time Switch time may occasionally be approved in accordance with 

rules of the Chief to permit one ( 1) police officer to work for a second police officer, ordinarily 

of the same rank, in return for the second police officer then working for the first police officer. 

Both police officers who agree to this "switch time" shall do so in writing, setting forth the dates 

and times of the "switch" which should both occur within forty-five (45) days and shall be in the 

same calendar year. Such "switch" shall be considered as a limited exception to the workweek 

and no police officer shall be entitled to a greater benefit as a result of this limited practice. When 

an officer who is on switch time calls in sick, such time will be deducted from that officer's bank, 

not the officer with whom he traded.  

Section 5. Union Leave. The President or other duly authorized representative of the 

Union Executive Committee may have up to seventy-two (72) hours of leave annually for Union 

activities such as attending Union-related meetings, conventions, completing Union related 

tasks or projects, etc. The use of Union Leave shall be tracked and recorded by the City.  
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MEMORANDUM OF UNDERSTANDING 
BETWEEN

FRATERNAL ORDER OF POLICE BEACHWOOD LODGE 86 (PATROL OFFICERS) AND CITY OF 
BEACHWOOD 

12 HOUR SHIFT “ON CALL” OFFICER AGREEMENT  
WHEREAS, the parties’ desire to enter into this Memorandum of Understanding to 

delineate the terms and criteria of an “on call” officer program to be utilized at the discretion 
of the Chief of Police when the Patrol Division is assigned to a 12-hour shift duty schedule.  

WHEREAS, the parties have met and negotiated the terms of this Memorandum of 
Understanding. 

NOW, THEREFORE, the parties agree as follows: 
 Terms and Criteria of the 12 Hour Shift “On Call” Officer Program 

A.) The Union recognizes that the City desires a streamlined, uniformly applied, manner of 
filling short-notice vacancies within the Patrol Division when assigned to a 12-hour shift 
duty schedule.   

B.) During any time that the Patrol Division is assigned to a 12-hour shift duty schedule, the 
Chief of Police may shall enact policies that require one “on call” officer be assigned for 
each twelve (12) hour duty shift.  Those officers will be assigned in a uniform equitable 
manner by shift supervisors using a system developed by the Union and approved by 
the Chief of Police.  That officer will be required to be available for call-in if a manpower 
need is required to be filled in response to a circumstance that would otherwise leave the 
shift below minimum manpower. 

C.) The “on-call” officer must respond, if summoned within the agreed upon timelines, and 
report for duty if an alternative willing replacement officer cannot be found by the “on call” 
officer.  The “on call” officer will not be responsible to respond if notified later than thirty 
(30) minutes after the start of the shift for which the vacancy exists.  Since the scheduled
“on call” officer may still be well situated to respond, they will be the first officer contacted
for any manpower need encountered during that shift’s duration, but will not face any
obligations beyond what would be normally expected of any officer that had not been “on
call.”

D.) Once the Officer in Charge becomes aware of the circumstance that requires the “on call” 
officer be summoned to report for duty, they will promptly notify the “on call” officer via 
telephone call.  If direct contact cannot be made, a message will be left regarding the 
required shift obligation.  The “on call” officer shall provide acknowledgment of receipt of 
that message promptly. 

E.) Officers who fail to comply with the terms of the “on call” policy as delineated by the Chief 
of Police shall be subject to progressive discipline. 

F.) Officers assigned to be “on call” will not be compensated for being “on call” or for owning 
a mobile or home telephone. as outlined by the terms in the Collective Bargaining 
Agreement.   
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This Memorandum of Understanding shall become effective and binding on the parties when it is 
ratified by the Union and the City of Beachwood. Unless renewed by both parties, this 
Memorandum of Understanding will expire at the conclusion of October 31st, 2023.  The parties 
agree that this Memorandum of Understanding will remain valid during the term of renegotiations 
should the associated collective bargaining agreement expire.  If both parties agree in writing, the 
terms of this Memorandum of Understanding may be renegotiated at any time.  
 
Signed and dated on this ______ day of November, 2021. 
 
CITY OF BEACHWOOD:    FOP LODGE 86: 
 
 
 

________________________________  ________________________________  
 Justin Berns, Mayor                              Maxwell Zugay, FOP President 
 
 

        
________________________________ 
Katherine M. McLaughlin, Chief of Police 
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A G R E E M E N T 

 

This Agreement is entered into between the CITY OF BEACHWOOD (hereinafter 

referred to as the “City”), and FRATERNAL ORDER OF POLICE, LODGE 86 and the 

FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL (herein after referred to as 

“F.O.P.”). 

It is the intent and purpose of the parties hereto that this Agreement shall promote and 

improve essential services to the citizens of Beachwood, establish a basis for securing 

cooperation and goodwill between the City, and its employees, and sets forth the basic 

understanding between the parties covering rates of pay, hours of work, and other conditions 

of employment for employees represented by the Union. 

The undersigned hereby agree that the Collective Bargaining Agreement between the 

City and F.O.P. set to expire on October 31, 2020 2023 is hereby superseded by this 

Agreement. 

ARTICLE 1 

 

Recognition: Bargaining Unit 

The City recognizes the F.O.P. as the sole and exclusive bargaining representative for 

all sworn officers in the rank of Patrolman, excluding all ranks above the rank of Patrolman, 

for the purpose of establishing rates of pay, wages, hours and other conditions of employment.   
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ARTICLE 2 

 

Management Rights 

The management and direction of the working force in all its phases are vested and 

shall remain vested exclusively in the City, and this shall include but shall not be limited to: 

the right to manage the operations; control the premises; direct the working forces; maintain 

efficiency of operations; the sole right to hire, discipline, and discharge for just cause; lay off 

and promote; to promulgate and enforce reasonable employment rules and regulations; to 

reorganize, discontinue, or enlarge any department or division; to transfer employees 

(including the assignment and allocation of work) within departments or to other departments; 

to introduce new and/or improved equipment, methods, and/or facilities; to determine work 

methods; to determine the size and duties of the work force; the number of shifts required, and 

work schedules; to establish, modify, consolidate, or abolish jobs (or classifications); and to 

determine staffing patterns, including, but not limited to, assignment of employees, numbers 

employed, duties to be performed, qualifications required, and areas worked, lunch periods 

and leave of absence, subject only to the restrictions governing the exercise of these rights as 

are expressly provided herein; and the conduct and grading of civil service examinations, the 

rating of candidates, the establishment of eligible lists and the original appointments from the 

eligible lists, as defined in O.R.C. Section 4117.0B(c).   

ARTICLE 3 

 

No Strike/No Lockout 

The F.O.P. shall not, directly or indirectly, call, sanction, encourage, finance, and/or 

assist in any way, nor shall any employee instigate or participate, directly or indirectly, in any 

Page 52 of 205



3 

strikes, slowdown, walkout, concerted “sick leave” or mass resignation, work stoppage, 

picketing or interference of any kind at any operation of the City for the duration of this 

Agreement. 

Violations of the preceding paragraph shall be proper cause for discharge or other 

disciplinary action. 

The F.O.P. shall at all times cooperate with the City in continuing operations in a 

normal manner and shall actively discourage and endeavor to prevent or terminate any 

violations of the first paragraph. In the event any violation occurs, the F.O.P. shall immediately 

notify all employees that the strike, slowdown, picketing, work stoppage, or other interference 

at any operation of the City is prohibited and not in any way sanctioned or approved by the 

F.O.P. Furthermore, the F.O.P. shall also immediately advise all employees to return to work 

at once. 

The City shall not lock out any employees for the duration of the Agreement. 

ARTICLE 4 

Non-Discrimination 

Both the City and the F.O.P. recognize their respective responsibilities under Federal 

and State civil rights laws, fair employment practice acts, and other similar constitutional and 

statutory requirements.  Therefore, both the City and the F.O.P. hereby reaffirm their 

commitments, legal and moral, not to discriminate or show favoritism in any manner relating 

to employment on the basis of race, color, creed, national origin, sex, or F.O.P. activities. 
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ARTICLE 5 

 

Grievance - Arbitration 

The F.O.P. has the right to represent exclusively the member employees in both of the 

aforesaid bargaining units and the right to unchallenged and exclusive representation as 

defined by O.R.C. Section 4117.04(A). 

ARTICLE 6 

 

Grievance Procedure 

A grievance is a dispute or difference between the City and the F.O.P., or between the 

City and an employee other than probationary employees, concerning the interpretation and/or 

application of any provision of this Agreement and any disciplinary actions. Whenever the 

words ‘‘Mayor’’ or “Chief of Police” are used in this contract, they may act by a designee. 

When any such grievance arises, the following procedure shall be observed: 

Step l (A) An employee who has a grievance may take it up orally with his immediate 

supervisor, either alone or accompanied by his F.O.P. representative, who may 

be present throughout all stages of the grievance procedure, within fourteen (14) 

calendar days after the employee has knowledge, or should have had knowledge, 

of the event or events upon which his grievance is based.  The immediate 

supervisor shall give his answer to the employee within seven (7) calendar days 

after the grievance is presented to him. 

(B) With the exception of verbal or written reprimands, an employee may be entitled 

to an informal hearing before the Chief of Police prior to the implementation of 

the disciplinary action of suspension, demotion, or discharge at the discretion of 
the Chief. Such request shall be in writing to the Chief within seven (7) calendar 

day following the supervisory answer in Step 1. Such request should set forth 

the complete details of the grievance, i.e., the facts upon which it is based, 

the approximate time of the occurrence, and the specific relief or remedy 

requested. Such informal hearing shall occur as soon as reasonably possible. 

Step 2 If the employee’s grievance is not satisfactorily settled at Step 1, the grievance 

shall, within seven (7) calendar days after the receipt of the Step 1 or Step l(A) 

answer, be reduced to writing and filed with the Chief of Police, setting forth 

Page 54 of 205



5 

 

the complete details of the grievance, i.e., the facts upon which it is based, the 

approximate time of the occurrence, the relief or remedy requested, dated, and 

signed by the employee.  The Chief shall give a written answer within seven (7) 

calendar days after the receipt of said grievance in writing. 

Step 3 If the grievance is not satisfactorily settled at Step 2, the employee may, within 

seven (7) calendar days after receipt of the Step 2 answer,  appeal in writing  to 

the Mayor. Such written appeal should set forth the complete details of the 

grievance, i.e., the facts upon which it is based, the approximate time of the 

occurrence, and the specific relief or remedy requested. The Mayor shall 

give a written answer within fourteen (14) calendar days after said grievance is 

received. 

Step 4 If the grievance is not satisfactorily settled at Step 3, the F.O.P. may submit the 

grievance to arbitration by notifying the Mayor in writing of its intent to do so 
within fourteen (14) days after the Step 3 answer was issued.   If  the City and  

the F.O.P. cannot agree upon an impartial arbitrator, either party may request a 

panel of arbitrators from the Federal Mediation and Conciliation Service 

(FMCS), and an arbitrator will be chosen by the alternate striking of the list with 

the party requesting the list striking first and continuing until one arbitrator 

remains. By mutual agreement, either party may request a second list from 

FMCS. The arbitrator selected shall have no authority to add to, subtract from, 

or modify in any way the provisions of this Agreement.  The fees and expenses 

of the arbitrator and FMCS shall be borne equally by the parties. 

ARTICLE 7 

 

Grievance: Timeliness 

Section 1.  To be considered valid, a grievance must be made and filed as set forth in 

this Agreement. A grievance which is not timely filed under this provision shall be considered 

void. 

Section 2.  Where a  grievance is originally  filed in a timely manner and the City fails 

to answer it within the prescribed time period at any particular step, then the grievance shall 

automatically proceed to the next step of the grievance procedure. 

Section 3.  Once a grievance is originally timely filed, the parties may by mutual 

agreement extend the time in which to answer it or to appeal it to the next step. The parties 
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may also, by mutual agreement, agree to skip any step of the grievance procedure in order to 

promote the expeditious resolution of any grievance. 

Section 4.  The F.O.P. shall have final authority, in the F.O.P.’s capacity as exclusive 

representative of the employees covered by this Agreement, to withdraw or to terminate the 

processing of a grievance at any step of the grievance procedure if the  F.O.P. determines that 

the grievance lacks merit or justification under the terms of this Agreement or that it has been 

settled or adjusted in a fair and equitable manner consistent with the terms and spirit of this  

Agreement  and  the underlying continuing relationship of the parties. The City may withdraw 

any grievance it files at any time. 

Section 5.  Should the City file a grievance against the F.O.P. for any violation of this 

contract, it shall file such grievance in writing with the F.O.P. setting forth the details of the 

grievance and the violation(s). The parties shall meet within ten (10) days to resolve the 

grievance. If the grievance remains unresolved (unless the time be extended by mutual 

agreement), the City may submit the grievance to arbitration with the same procedure as found 

in Grievance Procedure, Step 4. The City may also elect to request any other remedy provided 

by the laws of the State of Ohio. 

Section 6.  The grievance procedure set forth in this Article shall be the sole and 

exclusive method for resolving matters which constitute grievances under this Agreement.  

Any decisions, results, or settlements reached under the terms of this grievance procedure, 

whether reached by an arbitrator’s decision or at any pre-arbitration step of the procedure, shall 

be final, conclusive, and binding on the City, the F.O.P., and the employees. 

Section 7.  The Chief of Police and/or the Safety Director, and the F.O.P., may meet 

informally to discuss any questions or issues by mutual agreement, or the explanation of any 
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procedure which is ambiguous. Any modification of this Agreement must be in writing and 

signed by all parties.   

ARTICLE 7.1 

 

Discipline 

Section 1.  Disciplinary action taken by the City for a non-probationary employee shall 

be only for just cause. Disciplinary action taken against a probationary employee shall not be 

appealable through the grievance procedure addressed in this Agreement. 

Section 2.  A non-probationary employee shall be provided a written notice of the 

charges and the reason(s) for disciplinary action(s) to be taken. Said notice shall be provided 

no less than seventy-two (72) hours prior to the pre-disciplinary conference that may result in 

suspension, loss or reduction of pay, demotion or termination of employment.  The employee 

shall be entitled to attend the conference, with or without a F.O.P. representative of his or her 

choosing, or to waive attendance to the conference. 

Section 3.  Forms of discipline shall be: 

1. Written warning; 

2. Written reprimand; 

3. Suspension (employee may, by mutual consent, use accrued holiday leave, 

accrued vacation leave or compensatory time in lieu of serving an unpaid 

suspension); 

4. Demotion, and; 

5. Discharge or termination of employment. 

Section 4.  An employee shall be permitted to review his/her own departmental work 

product, i.e., notes, report, body worn camera or dash cam video or audio prior to providing a 

Page 57 of 205



8 

 

written statement or submitting to an investigative interview concerning a formal internal 

investigation. Additionally, an employee shall be permitted to review the dash/body camera 

video or audio recordings produced as a result of another officer(s)’ involvement in the 

incident under internal investigation if the incident involves the use of force or results in 

physical harm to a citizen. 

ARTICLE 8 

 

Wages, Overtime And Compensatory Time 

Section 1. Wages.  (Annual rates of pay; payable bi-weekly). 

EffectiveRetroactive to November 1, 20202023, wages shall be increased by 2.254.0%.   

Effective November 1, 20212024, wages shall be increased by 2.253.75%. 

Effective November 1, 20222025, wages shall be increased by 2.503.5%.  

 2.25% Effective 

11/1/2020 

2.25% Effective 

11/1/2021 

2.5% Effective 

11/1/2022 Patrol Officers 

Initial Hire $74,504 $76,181 $78,085 

1 year anniversary $77,212 $78,949 $80,923 

2 year anniversary $88,048 $90,029 $92,279 

7 year anniversary * $89,809 $91,830 $94,126 

10 year anniversary $90,028 $92,054 $94,355 

13 year anniversary $90,249 $92,280 $94,587 

16 year anniversary $90,469 $92,504 $94,817 

19 year anniversary $90,690 $92,730 $95,048 

22 year anniversary $90,909 $92,955 $95,279 

25 year anniversary $91,129 $93,180 $95,509 

 

Patrol Officers 

4.0% Effective  

11/1/2023 

3.75% Effective 

11/1/2024   
 

3.5% Effective 

11/1/2025 
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Initial Hire $81,208 $84,254 $87,203 

1 year anniversary  $84,160 $87,316 $90,372 

2 year anniversary $95,970 $99,569 $103,054 

7 year anniversary *  $97,891 $101,562 $105,117 

10 year anniversary * $98,129 $101,809 $105,372 

13 year anniversary * $98,370 $102,059 $105,631 

16 year anniversary * $98,610 $102,308 $105,888 

19 year anniversary * $98,850 $102,557 $106,146 

22 year anniversary * $99,090 $102,806 $106,404 

25 year anniversary * $99,329 $103,054 $106,661 

* 7-25 year anniversary rates incorporate the longevity rates stipulated in Article 9,

Longevity for Years of Service. 

Section 2. Specialist Pay:  Members of the SWAT team, Detectives, bicycle patrol, 

hostage negotiation and any other specialized units established by the Chief of Police, 

Evidence Technician and Traffic Bureau will receive an additional five percent (5%) of base 

pay. Percentage increases for specialist pay will be added to the base rate and computed into 

overtime. 

Section 3. Field Training Officer:  Certified Field Training Officers assigned to 12-

hour shifts shall receive one and one-half (1 ½) hours overtime for each shift assigned as a 

Field Training Officer.  Field Training Officers assigned to 8-hour shifts shall receive one (1) 

hour overtime for each shift assigned as a Field Training Officer. 

Section 4. Overtime, Compensatory Time.  Members of the F.O.P. shall be given the 

option of accumulating not more than one two hundred sixty (16200) hours of compensatory 

time off or being paid for overtime at the following rate: Overtime shall be paid for, or 
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compensatory time shall be allowed on, the basis of one and one-half (1- 1/2) hours’ pay or 

compensatory time for each hour of overtime. There shall be no minimum overtime.  

A. 8-Hour Employees.  For 8-hour employees, overtime shall be compensated for

at the one and one-half (1-1/2) basis only when such employee works not less

than forty (40) hours during the week when overtime is required, except that a

day taken off as vacation time, compensatory time, sick time, holiday/personal

day or “switch time” shall be counted as a day (8 hours) worked for the purpose

of computing overtime for that week.

B. 12-Hour Employees.  For 12-hour employees, overtime shall be compensated

at the one and one-half (1 ½) basis only when such employee works not less

than eighty (80) hours during the two-week pay period when overtime is

required, except that a day taken off as vacation time, compensatory time, sick

time, holiday/personal day or “switch time” shall be counted as a normal

scheduled day (twelve (12) hours) worked for the purpose of computing

overtime for that two-week pay period.

Section 5. Court Time.  Police officers who are notified to appear in court or are 

subpoenaed for depositions shall be compensated additionally if not on duty. The minimum 

time shall be three (3) hours.  No compensation shall be paid if the Police Officer’s notice or 

subpoena is canceled prior to 11:00 p.m. the night before the officer is to arrive at the court or 

deposition. 

Section 6. Call-in.  Police officers who are notified to return to the Police Station for 

duty during time that they would otherwise be off duty shall remain at work for a full three 

(3) hours. If notified by a supervisor that all work is completed, the Police Officer may
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elect to go off duty prior to working three (3) hours. If the Police Officer elects to go off 

duty prior to working three (3) hours, they will only be compensated for the actual time 

they worked. The Police Officer shall receive be entitled to remain on duty for a minimum 

of three (3) hours’ pay or work provided they respond to the notice by appearing in the station, 

on the clock, before any notice that the call for duty had been rescinded. Such three (3) hour 

minimum pay or work shall include travel time of thirty (30) minutes to and from the Police 

Station. A Police Officer may not be simultaneously compensated for work by an outside 

entity (i.e. side job) and the City of Beachwood under this section.  Police Officers 

responding to call outs for special assignments unrelated to routine patrol (i.e. SWAT, 

K9, Bomb Squad, Accident Investigation Unit, etc.) shall always be entitled to a minimum 

of three hours pay regardless of the length of time worked. 

Section 7. Holiday Work.  Should an employee be scheduled, and in fact work, on the 

New Year’s Day, Martin Luther King, Jr., Day, President’s Day, Memorial Day, Independence 

Day, Labor Day, Thanksgiving Day, Friday after Thanksgiving Day, and Christmas Day, 

he/she shall be paid at the current overtime rate in addition to the other usual treatment of 

holidays as contained elsewhere in this agreement. 

Section 7.1 Compensation for working Overtime on a Holiday.  In the event that a 

member works more than eight (8) hours or twelve (12) hours on a Holiday, the member shall 

be compensated, for the hours or fraction thereof actually worked in excess of eight (8) or 

twelve (12) hours, whichever is applicable, at the rate of two and one-half (2½) times the 

member’s straight time hourly rate. 

Section 8. On-Call Compensation. Any employee who is assigned to the Patrol 

Division and is required to be on-call for a shift under the terms of the On-Call Memorandum 
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of Understanding shall be compensated with one (1) hour of compensatory time added to the 

employee’s compensatory time bank for each instance of being on-call. If the officer who is 

on-call is activated under the terms of the On-Call Memorandum of Understanding they will 

not be entitled to the one (1) hour of on-call compensatory time; this includes activations where 

the on-call officer elects to fulfill their on-call responsibility by recruiting a different officer to 

work the on-call shift on their behalf. As much as is practical, on-call responsibilities shall be 

equally distributed among employees assigned to each shift. 

Section 9.  Advanced Firearm Proficiency Compensation. Police Officers who 

successfully demonstrate advanced firearms proficiency in accordance with this section will 

receive an increase of one percent (1%) of their respective base pay calculated on the following 

January 15th of each year they successfully qualify (beginning January 15, 2024). The 

advanced firearms proficiency course of fire shall be the OPOTA duty pistol qualification 

course with a target eighty percent (80%) the size of the regular OPOTA duty pistol 

qualification target. The period in which eligibility will be determined shall open every 

November 1st hereafter (beginning November 1, 2023) and shall run until each subsequent 

December 31st (initially December 31, 2023) while this agreement is in effect.1 Only active 

officers are eligible to receive the one percent (1%) increase as described in this section. 

Eligible officers must requalify each year during the denoted qualification period(s) to receive 

the one percent (1%) increase described in this section. The one percent (1%) increase in this 

section is a one percent (1%) increase in base pay for that respective year only. Should an 

employee qualify in multiple successive years, this increase does not “stack” to two percent 

 
1 Qualification periods to determine eligibility for this 1% increase are as follows: November 1, 2023 to 

December 31, 2023; November 1, 2024 to December 31, 2024; November 1, 2025 to December 31, 2025.  
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(2%) or three percent (3%); rather, the increase remains a one percent (1%) increase on that 

year’s base pay. The one percent (1%) increase for advanced firearms proficiency will be 

added to the base rate and computed into overtime. This one percent (1%) increase, which shall 

be calculated on January 15th of each year for qualifying employees, shall be applied to the 

next available pay period. Should an employee fail to re-qualify under the terms of this section 

in any subsequent year, the one percent (1%) increase will be removed effective the pay period 

immediately following the January 15th after their failure to qualify. Upon any failure to re-

qualify, the employee’s pay will revert to the appropriate prior rate of base pay. 

ARTICLE 9 

Longevity For Years Of Service 

As of November 17, 2014, the former longevity has been computed based upon the 

Patrolman’s two year anniversary pay and added to the wage scale based on the percentages 

below: 

Year 7-9 2.00% 

Year 10-12 2.25% 

Year 13-15 2.50% 

Year 16-18 2.75% 

Year 19-21 3.00% 

Year 22-24 3.25% 
Year 25+ 3.50% 

Separately paid longevity has been eliminated . 

  Any member who has been employed as a full time Peace Officer by the State of Ohio, 

any of its political subdivisions, or private entities that employ certified sworn Peace Officers, 

and who is then employed by Beachwood within ten (10) years after termination from such 

other public employer shall be allowed to apply those prior years of service as years of credit 
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to the longevity scale.  The employee shall advise the City of relevant prior service time within 

six (6) months of employment with the City. Failure to inform the City constitutes a waiver of 

prior service credit. 

ARTICLE 10 

 

Workweek: Hourly Rate 

Section 1.  A workweek is forty (40) hours and begins with the Sunday night shift at 

11:00 p.m., which ends Monday morning of each week. The Chief, at his/her discretion may 

assign the officers in one or more divisions to alternative shifts of greater than eight (8) hours 

in length, and the Chief shall not be required to assign all divisions to shifts of the same length. 

If the Chief elects to assign one or more divisions to shifts exceeding eight (8) hours, the F.O.P. 

shall have the right to vote regarding whether or not the provisions of this Agreement 

authorizing a workday in excess of eight (8) hours should be retained. Any such vote by the 

F.O.P. shall be held no earlier than twelve (12) and no later than eighteen (18) months after 

the Chief first implements any shift(s) in excess of eight (8) hours, and may be held only once 

for each occasion that a shift changes. A majority of all of the members of the F.O.P., including 

Patrol Officers, Sergeants and Lieutenants, shall be required to set aside the authority of the 

Chief to establish shifts which are more than eight (8) hours in length as set forth in this Article. 

A workday is at least eight (8) hours. 

Section 2.  Twelve-Hour/Day, Eighty-Hour/Bi-Weekly Duty Schedule.  The Patrol 

Division twelve (12) hour bi-weekly duty schedule shall constitute eighty (80) hours 

comprised of six (6) twelve (12) hour shifts and one (1) eight (8) hour shift. 

Page 64 of 205



15 

 

Section 3.  The hourly rate shall be the annual rate divided by two thousand eighty 

(2,080). 

Section 4.  Ten-Hour/Day, Forty-Hour/Week Duty Schedule.  Personnel assigned 

to other divisions or special duty assignments may be assigned to a duty schedule consisting 

of ten (10) hour shifts at the discretion of the Chief of Police.  

Section 5.  Should the Chief announce to the Union that he is contemplating reverting 

the Patrol Division to the eight (8) hour duty schedule, the Chief agrees to meet with the Union 

to discuss scheduling matters prior to deciding upon a scheduling change.   

ARTICLE 11 

 

Shift Rescheduling  

Whenever any officer is required to work a shift which varies by more than four (4) 

hours from the officer’s regular shift, and such shift change is made after the regular shift 

schedule has been posted for that month, except for time periods when being called in early or 

staying late, the officer shall be paid one-fourth (1/4) hour of extra pay over the officer regular 

pay.  However, this “extra pay” shall not apply to the first four (4) times of shift rescheduling 

in any calendar year. This “extra pay” shall only apply when the rescheduling occurs within 

the division that the officer is assigned. “Extra pay” shall not apply to a rescheduling that 

occurs as a result of an officer being reassigned to a different division. 
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ARTICLE 12 

Dues Deduction 

All employees in the bargaining unit may become dues paying members of the F.O.P.  

Nothing in this Article shall be deemed to require any employee to become a member of the 

F.O.P. 

The Employer agrees to deduct F.O.P. dues and fees from any member of the 

bargaining unit who provides written authorization for a payroll dues and fees deduction. The 

F.O.P. shall indemnify the City and hold it harmless against any and all claims, demands, suits 

or other liability that may arise by reason of any action of the City in complying with the 

provisions of this Article. 

ARTICLE 13 

Vacation And Holidays 

Section 1. Vacations. 

A. Annually, each member of the Police Department  in active pay status for twelve

(12) months’ continuous service shall be given two (2) weeks’ vacation, provided further that

each such full-time member with more than six (6) years of cumulative service shall be granted 

three (3) weeks’ vacation, that each full-time member with more than ten (10) years of 

cumulative service shall be granted four (4) weeks’ vacation, and each full-time member with 

more than seventeen (17) years of cumulative service shall be granted five (5) weeks’ vacation. 

The Chief of Police shall have the authority to schedule, suspend, postpone or cancel vacation 

days to meet management needs. 

B. Vacations shall accrue each pay period as follows:
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2 weeks vacation - 3.08 hours per pay 

3 weeks vacation - 4.62 hours per pay 

4 weeks vacation - 6.16 hours per pay 

5 weeks vacation - 7.70 hours per pay 
 

Members may carry over unused vacation leave at year’ s end up to a limit of one and 

one-half (1.5) times the annual allotment or be eligible to receive a payout of unused vacation 

hours at the end of each year. Such payout will be administered annually in the months of 

December and/or January. 

Any police officer hired after January 1, 1987, who has accumulated and earned 

vacation time from being employed by the State of Ohio or any of its political subdivisions, 

and who is then employed by Beachwood within ten (10) years after termination from such 

other public employer shall be allowed to transfer up to three (3) years of vacation time to 

his/her accumulated vacation time with the City. For employees hired using the Lateral Entry 

Hiring Process, they may transfer up to six (6) years of service credit for the purpose of 

calculating vacation time. The employee shall advise the City of prior service time within six 

(6) months of employment with the City. Failure to inform the City constitutes a waiver of 

prior service credit. 

Section 2. Holidays.  Each member of the Police Department shall be entitled to and 

receive compensation for  the following twelve (12) holidays - New Year’s Day, Martin Luther 

King Day, President’s Day, Easter, Memorial Day, 4th of July, Labor Day, Columbus Day, 

Veterans’ Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day, to be 

computed on the basis of an eight hour day, each calendar year when the Patrol Division is 

assigned to 8-hour shifts, and to be computed on the basis of a 1012-hour day each calendar 

year when the Patrol Division is assigned to 12-hour shifts. If an officer is scheduled and works 
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one of the above listed holidays, he/she will be entitled to utilize that day at another time or be 

paid the time during the calendar year. In addition, at the end of the calendar year, each full-

time member may elect to add eight (8) hours (when the Patrol Division is assigned to 8-hour 

shifts) or ten twelve (102) hours (when the Patrol Division is assigned to 12-hour shifts) to 

his/her compensatory time accrued for each unused remaining holiday.  However, such time 

added to his/her compensatory time and/or paid out may not exceed ten (10) days. 

Compensation for holidays will be in accordance with Police Department policy. The decision 

of the Chief to grant such request shall not be a grievance item, and the requirements of the 

department shall at all times be met. Holidays shall be prorated during the first and last year 

of employment based on date of hire or termination. 

ARTICLE 14 

 

Hospitalization 

Members of the Police Department shall be entitled to medical coverage, including 

vision, dental, hearing and  prescription drug coverage as set forth in the attached Exhibit A. 

The City may contract (if possible) with another Company and/or alternative coverage 

to maintain substantially similar benefit levels at lower rates. 

The City agrees to discuss such changes with the F.O.P., Lodge 86 prior to its final 

decision. 

In the event that non-Bargaining Unit employees receive a materially better health care 

insurance plan, the Union may elect that coverage in lieu of the above plan and adopt the 

contributions that the non-Bargaining Unit employees are required to make, if any, that are 

part of the structure of such plan. 
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Section 1. Members of the Bargaining Unit shall be entitled to medical coverage, 

including vision, dental, hearing, and prescription drug coverage, as set forth in the attached 

Exhibit A. Employees may select from a Health Savings Account Option, or a Health 

Reimbursement Account Option. All Bargaining Unit members will be required to contribute 

fifteen percent (15%) of the premium cost toward their health care.  Effective January 1, 2022, 

all bargaining unit members will be required to contribute four percent (4%) of the premium 

cost toward their health care, and the Healthcare Allowance required by the 2017-2020 

collective bargaining agreement will be discontinued.  The City will maintain an IRS §125 

Plan (premium only plan) to make employees’ contributions pre-tax. Prior to January 1, 2022, 

the City’s current coverage and benefits will remain unchanged. 

Section 2.  Effective January 1, 2022, under the Health Savings Account Option, the 

City will contribute annually to the members Health Savings Account two thousand one 

hundred dollars ($2,100.00) for Individual Coverage and four thousand two hundred dollars 

($4,200.00) for Family Coverage to help offset the deductibles of two thousand eight hundred 

dollars ($2,800.00) per individual and five thousand six hundred dollars ($5,600.00) per 

family.  The City may increase deductible rates where such increases are identified by the 

Internal Revenue Service (“IRS”) or by other federal agency directives pertaining to HSA 

embedded-deductible plans.  For 2021 only, the City shall pay any bargaining unit member on 

single coverage the amount of any deductibles assessed exceeding two thousand six hundred 

dollars ($2,600.00) up to a maximum payment of two hundred dollars ($200.00); and shall pay 

any bargaining unit member on family coverage the amount of any deductibles assessed 

exceeding five thousand two hundred dollars ($5,200.00) up to a maximum payment of four 

hundred dollars ($400.00). 
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Once money is deposited into the employee’s Health Savings Account the money 

belongs to the employee.  Should an employee go from family coverage to individual coverage 

during the year the city cannot reclaim money already provided to the member.  If an employee 

is hired or increases coverage during the year the City will deposit funds or additional funds at 

the following percentages, one hundred percent (100%) if in the first quarter, seventy-five 

percent (75%) in the second quarter, fifty percent (50%) in the third quarter, and twenty-five 

percent (25%) in the fourth quarter.  If an employee reduces coverage during the year or leaves 

the employment of the City during the year, a portion of the City’s or employee’s contribution 

may become taxable and subject to possible penalties based on IRS limitations. In addition to 

the amount funded by the City, the employee has the option of depositing additional funds up 

to the limits established by the IRS.  The Health Savings Account shall at all times be subject 

to the prevailing tax and pension laws.  Employees must open a Health Savings Account prior 

to the City being able to deposit funds. The City can assist employees with opening this account 

with either PNC Bank or Park National Bank.  Employees are to use any bank they desire, 

however they must provide that banking information to the City. 

Section 3.  The Health Reimbursement Account is only recommended if the member 

does not qualify for a Health Savings Account under IRS rules; the City’s consultant will work 

with members with special circumstances that may disqualify them from having a Health 

Savings Account.  Under the Health Reimbursement Account, the deductibles are $2,500.00 

per individual and $5,000.00 per family.  However, the City will reimburse the member up to 

$1,800.00 per individual and $3,600.00 per family for cost incurred. 
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ARTICLE 14.1 

 

Wellness Visits/Nicotine Use 

And Insurance Buyouts 

Wellness: The City Health Insurance will remain the same for the next three (3) years 

except for the following: 

The Wellness Program will be implemented by introducing three (3) programs to 

employees in an effort to decelerate the increasing cost of healthcare.   The three (3) programs 

are: 1) Yearly routine/preventive wellness checkups; 2) Nicotine usage/cessation; and 3) 

Insurance buyouts. 

Section 1. Yearly Routine/Preventive Checkups.  Beginning August 1, 2018 each 

employee and spouse (if applicable) will have submitted to a wellness exam during the prior 

year. The form for completion from the Doctor’s office will go directly to the insurance broker 

for verification; no information will be forwarded to the City of Beachwood.  If an employee 

and spouse (if applicable) do not submit to a wellness exam by the August 1st deadline, their 

employee contribution for health care will increase one hundred dollars ($100) per person per 

month.  This increase will be removed the following month in which the documentation is 

provided that the person went for a wellness check.  The City will hold a wellness clinic at 

least one (1) time per year in order to assist employees in getting their most vital statistics.  

Beginning August 1, 2019, employees will be required to have the following tests performed: 

Cholesterol levels, Glucose levels, and Blood Pressure 

Section 2. Nicotine Use/Cessation.  Beginning August 1, 2018 each employee and 

spouse (if applicable) will be subject to a one hundred dollars ($100.00) per person per month 

increase to the employee contribution for health insurance if the employee and/or spouse use 
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nicotine products.  All employees and spouses (if applicable) will be required to complete an 

affidavit confirming they are not nicotine users. 

For nicotine users, the City will support any smoking cessation alternatives that are 

under the direction of the employee’s physician and as long as the employee and/or spouse are 

actively engaged in smoking cessation, the increase in the monthly healthcare premium will 

be waived. 

Section 3. Insurance Buyouts.  The City shall pay six hundred dollars ($600.00) per 

month for any married employee who waives City healthcare benefits completely in lieu of 

their spouse’s employment coverage.  Single employees will be paid three hundred dollars 

($300.00) per month if the employee opts for coverage from outside employment. 

Additionally, if an employee’s spouse elects to not be covered by the City’s health care 

benefits the employee will receive three hundred dollars ($300.00) per month. 

ARTICLE 15 

 

Pensions 

Section 1. Pension.  Provided for by State law.   

Section 2. Pension Pick-Up.  Within a reasonable period from the ratification of this 

Contract, the City shall “pick up” and pay the members’ contribution to the Police and Fire 

Disability and Pension Fund.  The members’ gross salary shall be reduced by the full amount 

of said contribution.  The member contributions which are “picked up” by the City shall be 

treated in the same manner as contributions made by members prior to the commencement of 

the “pick up” program and will, therefore, be included in “compensation” for the purposes of 

the Police and Fire Disability Pension Fund benefit calculations, and for the purposes of the 

Page 72 of 205



23 

parties in fixing salaries and compensation of members as set forth in this Agreement.  The 

City’s contribution to the Police and Fire Disability and Pension Fund will be calculated on 

the full salary of members before the pick-up is deducted from gross salary. 

Section 3. Pension Contribution Protection.  In the event that the State of Ohio 

increases the employee share of pension contributions and at the same time reduces the City’s 

contribution, the City will make a one-time increase in the employee’s wages by the same 

percentage as the change made by the State, effective as of the date of the change in State law. 

However, no adjustment will be made to offset an increase in the employee’s contribution not 

offset by a corresponding reduction in the City contribution. 

ARTICLE 16 

Uniforms And Equipment 

A. Members of the Police Department shall wear such uniforms as directed by the

Chief of Police, and approved by the Mayor, and shall  be provided with such uniforms in the 

first year of service.  Thereafter, each member shall be entitled to a clothing allowance of one 

thousand eight hundred fifty dollars ($1,850.00) per year, payable seven hundred twenty five 

dollars ($725.00) in the second pay period in January, three hundred seventy five dollars 

($375.00) in the second pay period in April, three hundred seventy five dollars ($375.00) in 

the second pay period in July, and, three hundred seventy five dollars ($375.00) in the second 

pay period in October.  Detectives shall receive an additional clothing allowance of three 

hundred dollars ($300.00) per year. 

Detectives shall receive an additional clothing allowance of three hundred dollars 

($300.00) per year. 
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B. Duty belts, coats, weapons, holsters and body armor, including outer carriers 

and vests, to be approved by the Chief, and all other accessories required by the Department 

shall be furnished by the City. 

C. Any member who is promoted to Sergeant shall have a one-time option of 

forfeiting four (4) quarterly uniform allowances in lieu of the City purchasing one set of 

Sergeant’s clothing. 

ARTICLE 17 

 

Sick Leave, Injury Leave, Bereavement Leave, 

Switch Time And Union Leave 

Section 1. Sick Leave.  Sick leave shall accumulate at the rate of four and six-tenths 

(4.6) hours for every eighty (80) hours worked in active pay status2, up to a maximum of one 

thousand five eight hundred (1, 5800) hours.  On an annual basis any officer who has in excess 

of one thousand five eight hundred (1, 5800) hours at the end of each payroll year shall be 

entitled to convert thirty-three and one-third percent (33-1/3%) of the excess hours into a lump 

sum cash payment, or transfer the excess balance to his/her compensatory time bank.  For 

example, if an officer has one thousand five eight hundred-ninety (1, 5890) hours at the end of 

the payroll year, he/she has the option of transferring thirty (30) hours to his/her compensatory 

time bank, or receiving a lump sum cash payment of thirty (30) hours.  Prior to the end of the 

 
2 Active pay status occurs when an employee has worked one (1) or more days in a pay period or has requested use of 
approved leave hours supported by sufficient balances for one (1) or more days in the pay period.  An inactive pay 

status may result from absences arising from claims allowed for workers’ compensation, approved administrative 

leave or leaves without pay.  The City will pay an employee sick leave benefits during any pay period as long as the 

employee is on active pay status during that pay period (i.e., paid leaves, etc.).  However, if an employee spends only 

a portion of time off on paid leave, he/she would be paid only for the portion of that time that he/she is on paid leave 

and not for any other time.  
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first pay period of the subsequent year, officers with excess hours should notify the Finance 

Department in writing of their desire to transfer hours to their compensatory time bank. In the 

absence of such notification any excess will be converted into a lump sum cash payment with 

the first pay of the subsequent year.  Conversion of thirty-three and one-third percent (33-

1/3%) sick leave to either a lump sum cash payment or compensatory time shall terminate any 

right to any future payment for all sick leave so converted.  Upon death or retirement, an officer 

(or his/her estate) shall be entitled to convert fifty-five percent (55%) of the accumulated but 

unused sick leave into a lump sum cash payment.  Retirement shall be defined to mean 

eligibility to receive retirement benefits after twenty (20) years of service with the City from 

the Ohio Police and Fire pension system or similar entity.. 

Section 2. Injury Leave.  Injury leave shall be granted to any officer who is injured in 

the course and scope of his/her employment with the City and shall not exceed four hundred 

eighty (480) working hours per injury(ies), and must be used within nine (9) months of the 

injury(ies).  Injury leave shall not be deducted from sick leave.  The period of time of nine (9) 

months shall begin to run from the date of the occurrence causing the injury(ies).  The time 

limits in this paragraph shall not be subject to the grievance procedure, it being the intention 

of the parties that the said dates are firm and may not be extended for any reason .   

Section 3. Bereavement Leave.  Bereavement leave shall be granted for three (3) days, 

unless extended by the Chief of Police for exceptional circumstances or travel time for 

members of the police officer’s immediate family.  Immediate family shall be defined as 

spouse, child, stepchild, grandchild, parent, parent-in­law, brother, brother-in-law, sister, 

sister-in-law, son-in-law, daughter-in-law or grandparent.  Bereavement leave shall not be 

deducted from annual sick leave accrual.Bereavement leave shall be granted to all Police 
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Officers who are regularly scheduled to work the days for which they are requesting 

Bereavement Leave. Bereavement Leave shall be granted for a period not to exceed three 

(3) days for the death of a member of the employee's immediate family or one (1) day for

any other family member. Immediate family is defined as the employee's spouse, parent, 

child, stepchild, grandchild, sibling, grandparents, the “in-law” counterparts of the 

aforementioned, or any other relative designated under the provisions of the Family 

Medical Leave Act. Police Officers may, with supervisory approval, use any available 

paid leave, including sick leave, for additional time off as necessary. No amount of unused 

Bereavement Leave will be paid at year-end or upon termination. 

Section 4. Switch Time.  Switch time may occasionally be approved in accordance 

with rules of the Chief to permit one (1) police officer to work for a second police officer , 

ordinarily of the same rank, in return for the second police officer then working for the first 

police officer.  Both police officers who agree to this “switch time” shall do so in writing, 

setting forth the dates and times of the “switch” which should both occur within forty-five (45) 

days and shall be in the same calendar year.  Such “switch” shall be considered as a limited 

exception to the workweek and no police officer shall be entitled to a greater benefit as a result 

of this limited practice.  When an officer who is on switch time calls in sick, such time will be 

deducted from that officer’s bank, not the officer with whom he traded. 

Section 5. Union Leave.  The President or other duly authorized representative of the 

Union Executive Committee may have up to seventy-two (72) hours of leave annually for 

Union activities such as attending Union-related meetings, conventions, completing Union 

related tasks or projects etc. The use of Union Leave shall be tracked and recorded by 

the City. 
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ARTICLE 18 

 

Use Oof Leave Time 

Vacation and sick time shall be taken in increments of not less than fifteen (15) minutes, 

and the total amount of vacation and/or sick leave taken shall not be less than one (1) hour. 

ARTICLE 19 

 

Military Leave 

Military leave shall be provided as set forth in Uniformed Services Employment and 

Reemployment Rights Act  (USERRA), 38 USC Section 4301, and other provisions of State 

and Federal law.  While an employee is on active military service, the City shall reimburse the 

employee for the actual cost of the medical coverage elected by the employee and his/her 

dependents pursuant to the Consolidated Omnibus Budget Reconciliation Act (COBRA).  An 

employee returning from active military service shall be entitled to ten (10) days paid 

administrative leave after his/her return from military service before he/she is required to return 

to work. 

Employees on active military service shall not be entitled to any compensation or 

benefits from the City except as set forth in this Article 19. 

ARTICLE 20 

 

Retirement: Termination 

Upon the retirement of any police officer with twenty (20) years or more of service, the 

officer shall be presented with the officer’s basic daily equipment, to include his service 

weapon, handcuffs, and the badges the officer has accumulated throughout the officer’s years 
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of dedication to the City of Beachwood.  Members of the Police Department shall terminate 

their office and employment not later than their 65th birthday, or if they become unable 

mentally and/or physically to carry out the requirements of the position. 

ARTICLE 21 

 

Unfair Labor Practice 

Provided for by State Law and the Rules and Regulations of S.E.R.B. 

ARTICLE 22 

 

Personnel Files And Policy 

Section 1.  Understanding that in the administration of the Police Department the City 

maintains individual personnel files, an employee may be permitted to review his or her 

personnel file with at least a five (5) day written request.  Upon written request, an employee 

shall be provided with an unredacted copy of his/her entire personnel file maintained by the 

City. 

Section 2.  Should an employee upon review of his or her file come across material of 

a negative or derogatory nature, the employee may provide a written and signed comment in 

rebuttal, mitigation or explanation of said material, which comment shall remain in the 

employee’s file so long as the negative material remains.   

Section 3.  When an employee is charged with or is under investigation for alleged 

violations of departmental rules and regulations, reasonable efforts consistent with applicable 

law shall be made to withhold publication of the employee’s name and the extent of 

disciplinary action taken or contemplated until such time as a final interdepartmental ruling 
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has been made and served upon the employee, except where the employee is charged with a 

felony. 

Section 4.  Release of photographs or personal information about any employee in 

relation to departmental matters shall not be provided to any news or related service without 

the prior consent of that employee, except in connection with a law enforcement activity. 

Section 5. Discipline Records.  The record of discipline shall not be considered for 

progressive-discipline purposes: 

After two (2) years if the disciplinary procedure resulted in a reprimand, or a 

loss of wages of not more than one (1) day, and more than two (2) years have 

passed without a second violation of the same or a similar offense. 

After three (3) years if the disciplinary procedure resulted in a suspension and 

loss of wages of two (2) to seven (7) working days and three (3) years have 

passed from the date of violation without a second violation of the same or a 

similar offense. 

After five (5) years if the disciplinary procedure resulted in a suspension and 

loss of wages of more than seven (7) days, and/or a reduction in rank, and five 

(5) years have passed without a second violation of the same or a similar offense.

ARTICLE 23 

Legality 

It is the intent of the City and the F.O.P. that this Agreement comply, in every respect, 

with applicable legal statutes, charter requirements, governmental regulations which have the 
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effect of law, and judicial opinions, and if it is determined by proper authority that any 

provision of this Agreement is in conflict with law, that provision shall be null and void 

ARTICLE 24 

 

Training Time And 

Tuition Reimbursement 

Section 1. Travel Time -- 8-Hour Shift Employees.  Police Officers shall use a City 

vehicle to travel to and from required training programs, if available.  Police Officers required 

to travel more than forty (40) miles (one way from City Hall and using the shortest route) by 

vehicle to attend mandatory training will be compensated an initial one (1) hour overtime pay 

for such travel time plus the actual hours spent traveling; however, this provision shall only 

apply when such travel is in excess of the police officer’s eight (8) hour work day.  The initial 

one (1) hour of overtime pay will be limited to one (1) hour per round trip.  

Section 2.  Travel Time – 12-Hour Shift Employees.  Police officers assigned to 

attend training for periods of forty (40) hours or more  shall, during the training assignment, 

revert to the eight (8) hour/day, forty (40) hour/week duty schedule.  Police officers assigned 

to a training class at a location less than forty (40) miles from City Hall on a day in which 

he/she is scheduled to work twelve (12) hours will be required to respond to the police station 

to complete the workday.  The police  officer may use leave time for the remaining time in the 

workday in lieu of returning to the police station with permission from the Chief of Police or 

his/her designee.  Training classes of a duration lasting more than one (1) day and less than 

five (5) days will be compensated and scheduled in a manner submitted by the police officer 

on a training request worksheet and agreed upon by the Chief of Police or his/her designee. 
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Police officers required to travel more than forty (40) miles (one way from City Hall 

and using the shortest route) by vehicle to attend mandatory training will be compensated an 

initial one (1) hour overtime pay for such travel time plus the actual hours spent traveling; 

however, this provision shall only apply when such travel is in excess of the police officer’s 

eight (8) or twelve (12) hour workday, whichever is applicable.  For any excess time left in the 

twelve (12) hour workday, the officer will be required to respond to the police station to 

complete the workday or may use leave time to complete the twelve (12) hour workday if 

approved by the Chief of Police or his/her designee.  The initial one (1) hour of overtime pay 

will be limited to one (1) hour per round trip. 

Section 3.  Travel Time – Air Travel.  For air travel time, police officers will be 

compensated for the actual travel time beginning with their arrival at a Cleveland/Akron area 

airport and will end upon arrival at the final destination (hotel or training facility).  For the 

return trip by air, the police officer will be compensated for their time spent beginning with 

their departure from the hotel or training facility and end when they have arrived at a 

Cleveland/Akron airport.  In no instance shall a police officer be compensated for arriving at 

an airport more than two (2) hours prior to the flight boarding time. 

Section 4. Tuition Reimbursement.  Police officers who are covered by this 

Agreement are also eligible for reimbursement for educational expenses on the same basis as 

educational reimbursement is provided for non- bargaining unit employees.  The current policy 

for educational reimbursement is set forth at Section of the Administrative Salary Ordinance. 
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ARTICLE 25 

Labor Management & Safety Committee 

Section 1.  The Labor, Management & Safety Committee shall consist of the Chief and 

designee and the F.O.P . executive committee.  The committee may meet quarterly or as needed 

by mutual agreement for the purpose of: 

1. To exchange or discuss issues of interest to the parties;

2. To discuss ways to improve efficiency or effectiveness of service to the community;

3. To promote harmonious relations between the F.O.P. and the Employer;

4. To discuss occupational safety and health issues.

Section 2.  Either party may submit in writing a request to the other party to meet and 

shall exchange a written agenda five (5) business days in advance of the meeting. F.O.P. 

committee members shall suffer no loss of pay while attending committee meetings. 

ARTICLE 26 

Seniority 

Section 1. Seniority Defined.  For all other purposes set forth in this Agreement, 

seniority shall be defined as follows: 

1. Total Seniority. Total seniority is an employee’s uninterrupted length of

continuous full time employment with the City of Beachwood.

2. Departmental Seniority.  Departmental seniority is an employee’s total

uninterrupted length of full-time employment with the City of Beachwood Police

Department.
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3. Classification Seniority.  Classification seniority is an employee’s total 

uninterrupted continuous full time service as a patrol officer, sergeant or lieutenant. 

4. Breaks in Seniority.  The following situations constitute breaks in continuous 

service: 

A. Retirement, voluntary resignation or termination of employment; 

B. Layoff for more than thirty-six (36) months or failure to return to duty within 

twenty-one (21) calendar days of a recall from layoff; 

C. Failure to return to duty within three (3) calendar days from leave of absence. 

ARTICLE 27 

 

Layoff Aand Recall 

Section 1. Notice.  When the City determines that a lack of work, lack of funds or 

reorganization in operations requires a reduction in force (i.e., layoff or abolishment), the City 

shall notify the F.O.P. and the affected employee(s), in writing, at least thirty (30) calendar 

days in advance of the effective date of reduction.  The City, upon request from the F.O.P., 

agrees to meet and discuss the impact of the reduction of force on F.O.P. members. 

Section 2. Procedure.  When the City determines that a reduction in force will occur, 

affected employee(s) will be reduced in accordance with seniority within the affected job 

classification, with the least senior employee subject to reduction first. 

Section 3. Bumping Rights.  An employee residing in a higher classification, i.e., 

Sergeant, Lieutenant or other ranking officers shall be reduced in accordance with 

classification seniority within the affected job classification and may displace lower ranking 

employees in accordance with total seniority with the City.  Patrol officers with the least 
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amount of total seniority shall be laid off first provided that any part-time employees or 

probationary employees are laid off first. 

Section 4. Recall Rights.  Employees who are laid off shall be placed on a recall list 

for a period of thirty-six (36) months.   Employees shall be recalled in inverse order of the lay-

off, i.e., most senior recalled first.  Recall notice(s) shall be sent to employee(s) by registered 

mail and a copy to the F.O.P.  The recalled employee shall have fourteen (14) calendar days, 

following the date of receipt of notice of recall to inform the employer of the employee’s 

intention to return to work. 

Section 5. Supersession.  The parties specifically intend to supersede the Ohio 

Revised Code regarding layoff and recall.   

ARTICLE 28 

 

Duration 

This Agreement represents a complete and final understanding on all bargaining issues 

between the City and the F.O.P., and shall supersede previous Agreements.   It shall be 

effective and remain in full force and effect from the date of ratification (April 12, 

2021)November 1, 2023  until October 31, 20232026, and thereafter from year to year unless 

at least ninety (90) days prior to said expiration date, either party give timely written notice to 

the other of an intent to negotiate on any or all of its provisions, pursuant to O.R.C. Section 

4117.14.  If such notice is given, negotiations shall be promptly commenced and this 

Agreement shall remain in full force and effect until an amended Agreement is agreed to. 

Signed this    day of June____________________, 20212023, at Beachwood, 

Ohio, which Agreement shall be binding upon their successors in office.   
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FRATERNAL ORDER OF POLICE, 

OHIO LABOR COUNCIL, INC. 

CITY OF BEACHWOOD and FOP LODGE 86 

By: By: 

Martin S. HorwitzJustin Berns Maxwell Zugay 

Mayor/Safety Director FOP President, Lodge 86 

By: By: 
L. Stewart Hastings Chuck Aliff 

Law Director FOP/OLC Staff Representative 

4318-20-03
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Exhibit A (to be updated by City) 

CITY OF BEACHWOOD 

January 1, 2022 

(1) (2) 

Health 

Benefits 

MMO/COSE 

SUPER MED PLUS 

MMO /COSE 

SUPER MED PLUS 

Effective Date Proposed H.S.A 2600 Proposed H.R.A 2500 

- City Funds $2,100/$4,200 City Funds $1,800/$3,600 

Deductible 

$2,800 / $5,600 
$5,000 I $10,000 

$2,500 I $5,000 

$5,000 I $10,000 
Network: 
Non-Network: 

Co-Insurance 

Network: 

Non-Network: 
0% 

40% 
0% 

40% 

Out of Pocket (excludes deductible) 

Network: 

Non-Network: 
N/A 

$5,000 I $10,000 

N/A 

$5,000 I $10,000 

Office Visits (illness/injury) 

Network: 

Non-Network: 

0% after deductible 

40% 

0%  after deductible 

40% 

Routine Physical exam I well child visit 

Network: 

Non-Network: 

covered at 100% 

40% 

covered at 100% 

40% 

Routine Diagnostics 

Network: 

Non-Network: 

covered at 100% 

40% 

covered at 100% 

40% 

Emergency Room 

Network: 

Non-Network: 

0% after deductible 

40% 
0% after deductible 

40% 

Urgent Care 

Network: 

Non-Network: 

0% after deductible 

40% 

0% after deductible 

40% 

Inpatient Coverage 

Network: 

Non-Network: 

0% after deductible 

40% 

0% after deductible 

40% 

Outpatient Surgery Hospital 

Network: 

Non-Network: 

0% after deductible 

40% 
0% after deductible 

40% 

Complex Imaging (MRI's, PET, CT Scans.) 

Network: 

Non-Network: 

0% after deductible 

40% 

0% after deductible 

40% 

Lifetime Max 

Network: 

Non-Network: 

UNLIMITED 

UNLIMITED 

UNLIMITEd 

UNLIMITED 

Prescriptions 

Subject to Rx Deductible: 

Pharmacy (30 day supply ): 

Mail Order (90 day supply): 

0% after deductible 0% after deductible 

*HSA deductible amounts may change consistent with I.R.S. or other federal agency

directives pertaining to HSA embedded-deductible plans. 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FRATERNAL ORDER OF POLICE BEACHWOOD LODGE 86 (PATROL OFFICERS) 

AND 

CITY OF BEACHWOOD 

12 HOUR SHIFT “ON CALL” OFFICER AGREEMENT  

WHEREAS, the parties’ desire to enter into this Memorandum of Understanding 
to delineate the terms and criteria of an “on call” officer program to be utilized at the 
discretion of the Chief of Police when the Patrol Division is assigned to a 12-hour shift 
duty schedule. 

WHEREAS, the parties have met and negotiated the terms of this Memorandum 
of Understanding. 

NOW, THEREFORE, the parties agree as follows: 

Terms and Criteria of the 12 Hour Shift “On Call” Officer Program 

A.) The Union recognizes that the City desires a streamlined, uniformly applied, manner of 

filling short-notice vacancies within the Patrol Division when assigned to a 12-hour 

shift duty schedule.   

B.) During any time that the Patrol Division is assigned to a 12-hour shift duty schedule, 

the Chief of Police mayshall enact policies that require one “on call” officer be assigned 

for each twelve (12) hour duty shift.  Those officers will be assigned in a uniform 

equitable manner by shift supervisors using a system developed by the Union and 

approved by the Chief of Police.  That officer will be required to be available for call-
in if a manpower need is required to be filled in response to a circumstance that would 

otherwise leave the shift below minimum manpower. 

C.) The “on-call” officer must respond, if summoned within the agreed upon timelines, and 

report for duty if an alternative willing replacement officer cannot be found by the “on 
call” officer.  The “on call” officer will not be responsible to respond if notified later 

than thirty (30) minutes after the start of the shift for which the vacancy exists.  Since 

the scheduled “on call” officer may still be well situated to respond, they will be the 

first officer contacted for any manpower need encountered during that shift’s duration, 

but will not face any obligations beyond what would be normally expected of any 

officer that had not been “on call.”    
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D.) Once the Officer in Charge becomes aware of the circumstance that requires the “on 

call” officer be summoned to report for duty, they will promptly notify the “on call” 

officer via telephone call.  If direct contact cannot be made, a message will be left 

regarding the required shift obligation.  The “on call” officer shall provide 

acknowledgment of receipt of that message promptly. 

E.) Officers who fail to comply with the terms of the “on call” policy as delineated by the 

Chief of Police shall be subject to progressive discipline. 

F.) Officers assigned to be “on call” will not be compensated for being “on call” or for 

owning a mobile or home telephone. as outlined by the terms in the Collective 

Bargaining Agreement.  

This Memorandum of Understanding shall become effective and binding on the parties when 

it is ratified by the Union and the City of Beachwood. Unless renewed by both parties, this 

Memorandum of Understanding will expire at the conclusion of October 31st, 2023.  The 

parties agree that this Memorandum of Understanding will remain valid during the term of 

renegotiations should the associated collective bargaining agreement expire.  If both parties 
agree in writing, the terms of this Memorandum of Understanding may be renegotiated at any 

time. 

Signed and dated on this ______ day of ____________________, 2023. 

FOR CITY OF BEACHWOOD: FOR FOP LODGE 86: 

Justin Berns, Mayor Maxwell Zugay, FOP President 

Katherine M. McLaughlin, Chief of Police 
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CITY OF BEACHWOOD Exhibit A
(3) (4) (5)

MMO /COSE MMO /COSE MMO /COSE
SUPERMED PLUS SUPERMED PLUS SUPERMED PLUS

Renewal (8/1/2023 - 12/31/2023) H.S.A 3000 Renewal H.R.A 2500 (1/1/2024 - 12/31/2024) H.S.A 3200
Health Benefits  City Funds $1,800/$3,600
Deductible
    Network: $3,000 / $6,000 $2,500 / $5,000 $3,200 / $6,400
    Non-Network: $5,000 / $10,000 $5,000 / $10,000 $5,000 / $10,000
Co-Insurance
    Network: 0% 0% 0%
    Non-Network: 40% 40% 40%
Out of Pocket (excludes deductible)
    Network: N/A N/A N/A
    Non-Network: $5,000 / $10,000 $5,000 / $10,000 $5,000 / $10,000
Office Visits (illness/injury)
    Network: 0% after deductible 0% after deductible 0% after deductible
    Non-Network: 40% 40% 40%
Routine Physical exam / well child visit
    Network: covered at 100% covered at 100% covered at 100%
    Non-Network: 40% 40% 40%
Routine Diagnostics
    Network: covered at 100% covered at 100% covered at 100%
    Non-Network: 40% 40% 40%
Emergency Room
    Network: 0% after deductible 0% after deductible 0% after deductible
    Non-Network: 40% 40% 40%
Urgent Care
    Network: 0% after deductible 0% after deductible 0% after deductible
    Non-Network: 40% 40% 40%
Inpatient Coverage
    Network: 0% after deductible 0% after deductible 0% after deductible
    Non-Network: 40% 40% 40%
Outpatient Surgery Hospital
    Network: 0% after deductible 0% after deductible 0% after deductible
    Non-Network: 40% 40% 40%
Complex Imaging (MRI's, PET, CT Scans ..)
    Network: 0% after deductible 0% after deductible 0% after deductible
    Non-Network: 40% 40% 40%
Lifetime Max
    Network: UNLIMITED UNLIMITED UNLIMITED
    Non-Network: UNLIMITED UNLIMITED UNLIMITED
Prescriptions
    Subject to Rx  Deductible:
    Pharmacy (30 day supply):
    Mail Order (90 day supply):

0% after deductible 0% after deductible 0% after deductible



INTRODUCED BY:                            ORDINANCE NO. 2023-106

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT FOR 
AND ON BEHALF OF THE CITY OF BEACHWOOD, OHIO WITH THE CUYAHOGA 
COUNTY BOARD OF HEALTH THROUGH DECEMBER 31, 2025; AND DECLARING 
THIS TO BE AN URGENT MEASURE

WHEREAS, a contract has been submitted by the Cuyahoga County Board of Health for the 
furnishing of health services to the City year, beginning January 1, 2024.

 NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, 
County of Cuyahoga, and State of Ohio, that:

Section 1: The Mayor is hereby authorized to enter into a Contract with the Cuyahoga 
County Board of Health for the furnishing of health services to the City and its residents, in an 
amount not to exceed One Hundred One Thousand Seven Hundred Ninety Dollars and No/Cents 
($101,790.00), for the period January 1, 2024 through December 31, 2024 and One Hundred Twelve 
Thousand Three Hundred Twenty Dollar and No/Cents ($112,320.00) for the period January 1, 
2025 through December 31, 2025.  The Contract shall be in a form substantially similar to that 
attached hereto and incorporated herein as Exhibit “A”.  

Section 2: It is found and determined that all formal actions and deliberations of 
Council and its committees relating to the passage of this legislation that resulted in formal action 
were in meetings open to the public where required by Chapter 105 of the Codified Ordinances of 
the City.

Section 3: This Ordinance is hereby declared to be an urgent measure which is 
immediately necessary for the public peace, health or safety or the efficient operation of the City and 
for the further reason that the foregoing Contract is required at the earliest possible time in order to 
continue to provide essential health services for the inhabitants of the City; wherefore, this 
Ordinance shall be in full force and effect immediately upon its passage and approval by the Mayor.

WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest 
date permitted by law.

Attest: I hereby certify that this legislation was duly adopted on the 16th day of October,
2023 and presented to the Mayor for approval or rejection in accordance with 
Article III, Section 8 of the Charter on the 17th day of October, 2023.

_________________________________     
Clerk

Approval: I have approved this legislation this 17th day of October, 2023 and filed it with 
the Clerk.

__________________________________     
Mayor
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INTRODUCED BY:  ORDINANCE NO. 2023-107

AN ORDINANCE ACCEPTING A CERTAIN BID FROM CATTS CONSTRUCTION, INC., 
FOR THE TIMBERLANE / GREEN SANITARY RELIEF SEWER PHASE I PROJECT; AND 
DECLARING THIS TO BE AN URGENT MEASURE

WHEREAS, four (4) bids were received by the Clerk on September 21, 2023, for the 
Timberlane / Green Sanitary Relief Sewer Phase I Project, pursuant to an advertisement for 
competitive bidding as required by law; and

WHEREAS, the bid of CATTS Construction, Inc. in an amount not to exceed Four Million 
Five Hundred Eighty-Six Thousand Two Hundred One Dollars and Seventeen Cents ($4,586,201.17), 
was the lowest and best bid received; and

WHEREAS, the Public Works Director and City Engineer have also requested a Two 
Hundred Thousand Dollar and No Cents ($200,000.00) Contingency bringing the total amount not to 
exceed Four Million Seven Hundred Eighty-Six Thousand Two Hundred One Dollars and Seventeen 
Cents ($4,786,201.17); and 

WHEREAS, the Public Works Director and City Engineer recommend that Council accept 
the bid of CATTS Construction, Inc. for the Timberlane / Green Sanitary Relief Sewer Phase I 
Project.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, County 
of Cuyahoga, and State of Ohio, that:

Section 1: Based upon the recommendation of the Public Works Director and the City 
Engineer, the bid of Catts Construction, Inc., as further outlined in the Memorandum from City 
Engineer, Joe Ciuni dated September 25, 2023, a copy of which is attached hereto and incorporated 
herein by reference as Exhibit “A”, in an amount not to exceed Four Million Seven Hundred Eighty-
Six Thousand Two Hundred One Dollars and Seventeen Cents ($4,786,201.17) which includes a Two 
Hundred Thousand Dollar and No Cents ($200,000.00) Contingency. . 

Section 2: The Mayor is authorized to enter into a contract on behalf of the City of 
Beachwood, Ohio with said Company.

Section 3: It is found and determined that all formal actions and deliberations of Council 
and its committees, relating to the passage of this legislation that resulted in formal action were in 
meetings open to the public where required by Chapter 105 of the Codified Ordinances of the City.

Section 4: This Ordinance is declared to be an urgent measure immediately necessary 
for the public peace, health, or safety or the efficient operation of the City; and for the further reason 
that the work may begin as soon as possible; wherefore, this Ordinance shall be in full force and 
effect immediately upon is passage and approval by the Mayor.
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ORDINANCE NO. 2023-107

WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest
date permitted by law.

Attest: I hereby certify this legislation was duly adopted on the 16th day of October, 2023, 
and presented to the Mayor for approval or rejection in accordance with Article III, 
Section 8 of the Charter on the 17th day of October, 2023.

__________________________________ 
Clerk

Approval: I have approved this legislation this 17th day of October, 2023, and filed it with the 
Clerk.

__________________________________
Mayor
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BEACHWOOD PUBLIC WORKS DEPARTMENT
INTER-OFFICE MEMORANDUM

TO:  Mayor Justin Berns 

FR:  Chris Arrietta, Public Works Director

DT:  September 26, 2023

RE:  Council Agenda Item: Timberlane/Green Sanitary Relief Sewer
 ________________________________________________________________________

Mayor,

Bids were received and opened on September 21, 2023, for phase 1 of this project.  Catts 
Construction Inc. was the lowest bidder with a total cost of $4,586,201.17.  NEORSD will be 
contributing 50% of the total project cost with MCIP funding.

This project is part of our 5-year sewer program and was the recommendation of NEORSD 
based on the results of the Heights Hilltop Interceptor Study performed in 2019.  The scope of 
phase 1 will be the installation of a sanitary relief sewer starting at the intersection of Cedar and 
Campus Roads, down Campus to Green Road, then continuing down Green to Ranch Road.  The 
project will start on Campus this winter and run through the summer of 2024.

After reviewing the contingency amount, I feel we need to add an additional $200,000 to cover 
any unforeseen items that may come up during this project.  With this change, we are 
recommending the approval of this bid from Catts Construction for a total contract amount of 
$4,786,201.17.
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ALL OTHER BID DOCUMENTS ARE 
ON FILE IN THE OFFICE OF THE 

CLERK OF COUNCIL. 



CONTRACT WITH CATTS CONSTRUCTON, INC. FOR THE TIMBERLANE / 
GREEN SANITARY RELIEF SEWER PHASE I PROJECT; AND DECLARING THIS 
TO BE AN URGENT MEASURE

This Contract is entered into by and between CATTS CONSTRUCTION, INC., 
21223 Aurora Road, Warrensville Heights, Ohio 44146 ("Contractor") and the CITY OF 
BEACHWOOD, OHIO, 25325 Fairmount Boulevard, Beachwood, Ohio 44122 ("City");

WHEREAS, the Clerk of Council, pursuant to a Motion passed by Council on 
February 21, 2023, advertised for bids for the work and/or services, hereinafter described, on 
August 31, 2023 and September 7, 2023 which bids were due on or before 1:00 o'clock P.M. 
on Thursday, September 21, 2023, at which time all bids were publicly opened and 
immediately tabulated and filed for public inspection with the Clerk of Council; and

WHEREAS, Council received the tabulation of the bids at a Public meeting held on 
October 16, 2023, at which time Council adopted Ordinance No. 2023- approving the bid of 
the Contractor to be the lowest and best bid (“Bid”) and awarding this Contract.

WITNESSETH, that in consideration of the Contractor being recommended by the 
Public Works Director and chosen by the City, and for the money considerations provided 
herein, the parties covenant and agree as follows:

1. Based upon the recommendation of the Public Works Director, and as
approved by City Council, the Mayor is authorized to enter into this Contract for Timberlane 
/ Green Sanitary Relief Sewer Phase I with the Contractor, in an amount not to exceed Four 
Million Seven Hundred Eighty-Six Thousand Two Hundred One Dollars and Seventeen Cents 
($4,786,201.17) which includes a Two Hundred Thousand Dollar and No Cents ($200,000.00) 
Contingency.

2. The Contractor shall provide labor and materials for the Timberlane / Green
Sanitary Relief Sewer Phase I as submitted in its bid proposal and in accordance with the City’s 
specifications. Before commencing any work, Contractor shall submit an action plan for 
approval by the Beachwood Police Department showing the means the Contractor will use to 
comply with the Supervision and Safety requirements contained in the specifications. All work 
shall be completed in accordance with a time schedule approved by the Public Works Director.

3. The Contractor shall furnish the Public Works Director and City Finance
Director with a record of services rendered monthly, not later than five (5) days following the 
end of each month of the activity on forms approved by the Finance Director.
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4. The Contractor is an independent contractor, having discretion over the
means, methods and details of the services to be performed consistent with the overall goals 
and policies of the Public Works Department of the City of Beachwood, and shall provide all 
equipment, materials and labor necessary to perform the services. Contractor shall provide any 
necessary training of its employees. Contractor shall be responsible for arranging for Workers' 
Compensation coverage or equivalent for its employees, and shall deliver to the City a copy 
of a certificate showing compliance with such laws and shall comply with all laws applicable 
in the City of Beachwood or the State of Ohio. Contractor shall be responsible for verifying 
that the most current wage rates are utilized and for any changes in the prevailing wage rates 
or classifications throughout its performance of this Contract.

5. The City shall be entitled to cancel this Contract upon giving a five (5) days
written notice to the Contractor for failure of the Contractor to comply with any of the 
provisions of this Contract or to furnish satisfactory work in connection with the required 
services. The City shall be entitled to terminate this Contract immediately upon a 
determination by the Public Works Director or Safety Director of the City that any act or 
omission arising from the work jeopardizes the safety or health of any person. The Contractor 
shall perform all work in accordance with all Federal, State and local laws and regulations 
governing such services. The Contractor shall operate during times approved and specified by 
the City.

6. Contractor shall provide labor and materials for the Beachwood Boulevard
Storm Sewer Improvements without any sub-contractors and will provide proper supervision 
and supervisory personnel in connection therewith.

7. Contractor shall furnish the City with evidence of general liability insurance
from a company licensed by the State of Ohio in the amount of One Million Dollars 
($1,000,000.00) for any accidental occurrence arising out of any act or omission by the 
Contractor which causes bodily harm or property damage, and shall cause the City to be 
named as an additional insured on the policy. Contractor agrees to fully defend, indemnify 
and hold the City harmless from any and all claims, demands or causes of action for personal 
injury, property damage or otherwise arising from the services provided under this Contract, 
and whether involving employee claims or third party claims.

8. Ohio law prohibits any state agency or political subdivision from awarding a
Contract, in excess of twenty-five thousand dollars ($25,000.00), for goods, services, or 
construction to any person against whom a finding of recovery has been issued by the Auditor 
of State, if that finding is unresolved. Contractor certifies that an unresolved finding for 
recovery has not been issued against Contractor and attached is a completed Findings For 
Recovery Certification.

9. This Contract consists of this instrument and the component parts attached
hereto, all of which are incorporated herein as if fully rewritten, numbered and signed by the 
parties. Such documents, unless waived in writing by the Law Director, shall include, but  
are not limited to, plans and drawings, specifications, warranties, performance bond 
approved by the City Law Director, proof of satisfactory liability insurance, proof of workers' 
compensation coverage in accordance with the laws of Ohio, the laws of the City of 
Beachwood, copies of advertisement, bid tabulations and purchase orders.

Page 193 of 205



3

10. It shall be the responsibility of Contractor to obtain a copy of the purchase 
order issued by the City for the approved amount of this Contract. Furthermore, it shall be the 
responsibility of Contractor. to track remaining funds available and to not invoice the City for 
any amounts not approved by the terms of this Contract. Any alterations to this Contract shall 
conform to BCO 121.09(a). Invoices that exceed the approved amount of this Contract will 
not be paid by the City.

11. In the event of dispute, the Contractor first shall be required to and shall have 
the right to appeal directly to the Council of the City of Beachwood, and a decision by Council 
shall be a condition precedent to the institution of any litigation in a court of competent 
jurisdiction. Any legal action arising out of this Contract shall be brought only in a court of 
competent jurisdiction sitting in Cuyahoga County, Ohio.

12. This Contract may be executed by electronic mail, facsimile and in 
counterparts, each of which shall be deemed an original and all of which shall be deemed to 
be one and the same instrument.

13. Contractor acknowledges that no modifications can be made to this Contract 
without prior written action and prior approval by the Mayor and City Council.

14. This Contract represents the entire agreement between the parties, will be 
governed by the laws of the State of Ohio, and shall be binding upon both parties. This 
Contract cannot be assigned by the Contractor without the prior written permission of the 
City.

IN WITNESS WHEREOF, the parties have set their hand to this Contract on the dates next 
to their respective signatures.

CATTS CONSTRUCTION, INC. CITY OF BEACHWOOD 

By:  

Title:  

Date:  

By:

Justin Berns, Mayor

Date: 
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Approved as to form:

Stewart Hastings 
Director of Law 
Nathalie E. Supler 
Assistant Law Director
Matthew A. Kurz
Assistant Law Director
25325 Fairmount Boulevard
Beachwood, Ohio 44122
216-595-5462
Date: 

CERTIFICATE OF THE DIRECTOR OF FINANCE

To the Mayor/Director of Public Safety:

I hereby certify that the amount required to meet the City's obligations under this 
Contract has been lawfully appropriated and is in the treasury or in the process of 
collection to the credit of an appropriate fund free from any previous encumbrance.

Larry Heiser 
Director of Finance 
Date:  
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FINDINGS FOR RECOVERY CERTIFICATION

I am aware that Ohio law, under certain circumstances, prohibits a political subdivision from 
awarding a Contract for goods, services or construction to any person against whom a finding 
of recovery has been issued by the Auditor of State, if that finding is unresolved. I hereby 
certify that an unresolved finding for recovery has not been issued against CATTS 
CONSTRUCTION, INC.

SIGNATURE

PRINTED NAME

TITLE

DATE

Page 196 of 205



Page 197 of 205



INTRODUCED BY:   ORDINANCE NO. 2023-108

AN ORDINANCE AUTHORIZING THE MAYOR TO RENEW AN AGREEMENT WITH 
GLAUS, PYLE, SCHOMER, BURNS AND DEHAVEN, INC. DBA GPD GROUP FOR 
TRAFFIC ENGINEERING SERVICES FOR THE CITY OF BEACHWOOD, OHIO; AND 
DECLARING THIS TO BE AN URGENT MEASURE

WHEREAS, the Police Chief has recommended renewing the Agreement with GPD Group 
for Traffic Engineering Services, for the City of Beachwood, Ohio in an amount not to exceed 
Thirty-Six Thousand Dollars and No/ Cents ($36,000.00).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, 
County of Cuyahoga and State of Ohio, that:

Section 1: Based upon the recommendation of the Police Chief, the Mayor is hereby 
authorized to enter into a renewal contract with Glaus, Pyle, Schomer, Burns and Dehaven, Inc. dba 
GPD Group (“GPD Group”) for Traffic Engineering Services for the City of Beachwood, Ohio in 
an amount not to exceed Thirty-Six Thousand Dollars and No/ Cents ($36,000.00) for the period of 
January 1, 2024 through December 31, 2024, in a form substantially similar to the Proposal for 
Services that is attached hereto and incorporated herein by reference as Exhibit “A”.

Section 2: It is found and determined that all formal actions and deliberations of 
Council and its committees relating to the passage of this legislation that resulted in formal action 
were in meetings open to the public where required by Chapter 105 of the Codified Ordinances of 
the City. 

Section 3: This Ordinance is hereby declared an urgent measure necessary for the 
immediate preservation of the public peace, health or safety or the efficient operation of the City, 
and for the further reason that traffic engineering services are readily available to the City and its 
residents; wherefore, this Ordinance shall be in full force and effect immediately upon its passage 
and approval by the Mayor. 

WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest 
date permitted by law.

Attest: I hereby certify this legislation was duly adopted on the 16th day of October,
2023, and presented to the Mayor for approval or rejection in accordance with
Article III, Section 8 of the Charter on the 17th day of October, 2023.

_____________________________________     
Clerk

Approval: I have approved this legislation this 17th day of October, 2023 and filed it with
the Clerk. 

_______________________________________
Mayor
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5595 Transportation Boulevard, Suite 100 | Cleveland, OH 44125 | 216.518.5544 | gpdgroup.com 

September 20, 2023 
2022119.19 

Katherine McLaughlin 
Police Chief 

City of Beachwood 
2700 Richmond Road 

Beachwood, Ohio 44122 

Traffic Engineering Services Proposal 
2024 Traffic Signal System Management 
City of Beachwood, Ohio

Dear Chief McLaughlin, 

GPD Group appreciates the opportunity to submit this Traffic Engineering Services Proposal for the 
ongoing management and monitoring of the City’s traffic signal system in Beachwood, Ohio, along with 
various other traffic engineering services as requested.  The following scope is GPD Group’s estimate of 
the tasks needed to manage Beachwood’s traffic signal system and respond to City requests: 

1. GPD will access the system on a weekly basis to review system operations and ensure all signals are
operating as intended.  Alert logs will be reviewed and any reported issues will be investigated remotely
or through field investigation to determine whether they are still ongoing or have since been resolved.

2. GPD will coordinate any service requests with Signal Service who is the City’s current signal
maintenance provider. The City will be informed of such requests prior to communicating with Signal
Service to ensure that there are adequate funds to pay for such repairs.

3. GPD will review and investigate any requests for timing changes made by City representatives or the
public and implement such changes should they be found to be beneficial to the overall traffic flow or
address an ongoing issue while not having an adverse impact on others.

4. GPD will attend quarterly traffic meetings with the City of Beachwood and discuss any ongoing issues
and areas for improvement.  GPD will also provide general reviews and offer feedback for other traffic-
related items unrelated to the management of the traffic signal system when requested by City staff or
representatives.

GPD Group’s Hourly Not to Exceed Fee for the management of Beachwood’s traffic signal system and 
providing traffic engineering services to the above Scope of Work for calendar year 2024 is $36,000.  
These fees include all direct reimbursable expenses that may be incurred by GPD Group as the project 
progresses such as vehicle mileage, photographs, mailings, etc.  Excluded from the fee would be any 
significant changes to the Scope of Work deemed necessary as the year progresses. 

GPD Group appreciates this continued opportunity to offer our professional Traffic Engineering services 
to the City of Beachwood. If you have any questions or comments regarding the contents of this 
proposal, please feel free to contact me at (216) 927-8688 or via email at kwestbrooks@gpdgroup.com. 

Sincerely, 
GPD Group 

Kevin Westbrooks, PE, PTOE 
Project Manager / Traffic Engineer 
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INTRODUCED BY:      ORDINANCE NO. 2023-109

AN ORDINANCE AUTHORIZING THE MAYOR TO RENEW A CONTRACT WITH HALL 
PUBLIC SAFETY CO. FOR REPAIRS AND CHANGEOVERS IN CITY VEHICLES; AND 
DECLARING THIS TO BE AN URGENT MEASURE

WHEREAS, the Police Chief has recommended renewing the Contract with Hall Public 
Safety Co., for the repairs, maintenance, changeovers, and installation of equipment in City vehicles 
in an amount not to exceed Fifty Thousand Dollars and No/Cents ($50,000.00).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, 
County of Cuyahoga, and State of Ohio, that:

Section 1: Based upon the recommendation of the Police Chief, the Mayor is hereby 
authorized to enter into a renewal contract with Hall Public Safety Co. in an amount not to exceed 
Fifty Thousand Dollars and No/Cents ($50,000.00) for the period of January 1, 2024 through 
December 31, 2024, in accordance with the contract, a copy of which is attached hereto and 
incorporated herein as Exhibit “A”.

A service call is normally a two (2) hour minimum unless personnel are onsite for other 
work.  Labor (second technician) charge is for the second person (traveling in the mobile unit with 
the first person) on the job if needed.  Parts and supplies are above and beyond the labor rate and are 
quoted on an as needed basis per project.  All parts and equipment are covered under factory 
warranty; this Contract does not include labor to remove or replace faulty parts or equipment.  
Unless declared an emergency by the City’s Safety Director, a written quote shall be submitted to the 
Purchasing Supervisor for each job, the acceptance of which will be evidenced by the issuance of a 
Purchase Order by the City.    

The Finance Director will notify Council in writing of any individual job in excess of 
$25,000.00, and/or when the total aggregate cost for the year exceeds $50,000.00.

Section 2: It is found and determined that all formal actions and deliberations of 
Council and its committees relating to the passage of this legislation that resulted in formal action 
were in meetings open to the public where required by Chapter 105 of the Codified Ordinances of 
the City.

Section 3: This Ordinance is hereby declared an urgent measure necessary for the 
immediate preservaition of the public peace, health or safety or the efficient operation of the City; 
and for the further reason of authorizing the repair and changeover services for the 2024 calendar 
year; wherefore, this Ordinance shall be in full force and effect immediately upon its passage and 
approval by the Mayor.
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WHEREFORE, this Ordinance shall be in full force and effect from and after the earliest 
date permitted by law.

Attest: I hereby certify this legislation was duly adopted on the 16th day of October,
2023, and presented to the Mayor for approval or rejection in accordance with
Article III, Section 8 of the Charter on the 17th day of October, 2023.

_____________________________________     
Clerk

Approval: I have approved this legislation this 17th day of October, 2023 and filed it
with the Clerk. 

_______________________________________
Mayor

-2-

Page 203 of 205



                                                               Remit to/Mailing Address  
                                  12400 Beechlawn Ave. N.E. 
                                  Alliance, Ohio 44601

                                                                                                                                        

1

Estimate Date : September 28, 2023

Expiration Date : January 01, 2025

Project : Cost estimate for 2024

Sales rep : Caleb Hall

Customer PO : Vehicle repairs and 
installation

Hall Public Safety Upfitters
Corporate Office 
8291 Darrow Rd. 
Twinsburg, Ohio 44087
855-387-3911
Hallpublicsafety.com

Estimate 
# EST-12830

Customer 

Beachwood Police Department
Attn: Ptl. Kemer
2700 Richmond Rd.
Beachwood, OH 44122

 Ship To
Attn: Ptl Kemer  
2700 Richmond Rd.
Beachwood, OH 44122 

# Item & Description Qty Rate Amount

1 The following is a list of charges for repairs and changeovers for the City of Beachwood 
Police, Fire and Service departments. This list is general and does not specify each 
project or job performed. More specific pricing can be estimated per project as 
needed.

1.00 0.00 0.00

2 Labor - Mobile
SKU : Labor - Mobile
 This charge per hour rate is for 1 man and mobile unit (van) to respond onsite to 
perform work. 

0.00 90.00 0.00

3 A service call is normally 2 hour min. unless we are onsite for other work. 1.00 0.00 0.00

4 Additional technician (mobile unit)
SKU : Additional technician
 This charge is for a second man (travelling in the mobile unit with the first man) on the 
job IF NEEDED. Not all jobs require a second man and if the project is quoted per job, 
this charge may not show.

0.00 75.00 0.00

5 Hall Public Safety will complete numerous projects for the Police Dept. Fire Dept. and 
Service Dept.

1.00 0.00 0.00

6 We complete Police Car changeovers, cruiser additions, command vehicles, Mayor 
vehicles, special vehicle changeover and additions. We also complete repairs on 
emergency vehicles such as light bulb repairs, siren repairs, trouble shooting and other 
misc. repairs.

1.00 0.00 0.00

7 Standard police car changeover labor rate is between $1500.00 and $4900.00 per unit 
depending on the type of vehicle, amount of equipment and other factors such as 
Core technology, opticoms, body cameras, wireless modems and other equipment that 
has been added to the cruisers over time. ****Due to the new MDT/Camera systems 
installed, extra time is needed to complete the changeover properly.***All 
workmanship is warrantied for the life of the vehicle in service for the PD.

1.00 0.00 0.00

8 Fire department and Service department projects are normally addition of lights or 
other equipment and are quoted out per project. The above stated hourly rate is in 
effect if not in a quote.

1.00 0.00 0.00
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2

Sub Total 0.00

Total $0.00

# Item & Description Qty Rate Amount

9 Parts for the above stated are above and beyond the labor rate and are quoted out on 
an as needed basis per project.

1.00 0.00 0.00

10 All parts and equipment are covered under factory warranty, this does not include 
labor to remove or replace faulty parts or equipment.

1.00 0.00 0.00

11 Service call for cruiser repairs as follows- 
   For an emergency service call- meaning that a cruiser is out of service and needs 
immediate attention- 2 hr charge or total time to repair cruiser, which ever is greater
    For a non emergency service call- meaning that a cruiser is not out of service and 
can wait a short time period for a service tech to be in the area and can stop and 
perform the repair- 1 hr charge or total time to repair cruiser, which ever is greater.

1.00 0.00 0.00

Notes
Thank you for your business !!

****Remit to/Mailing Address*****
      12400 Beechlawn Ave.
       Alliance, Ohio 44601

Terms & Conditions
Estimate is good for 2020
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